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Dynamic capabilities have been a hot topic of conversation lately. There
have been many studies about it and discussions that there is support for
an object or vice versa. This research explores dynamic capabilities' effect
on organizational resilience through digital transformation mediation. Data
was taken by distributing_questionnaires via Google form as primary data.
Data analysis was performed with smart PLS. Of the two direct effect
hypotheses, one hypothesis was proven to have a positive and significant
relationship, namely, dynamic capabilities to organizational resilience. In
contrast, dynamic capabilities to digital transformation had a negative but
not significant relationship. A negative and insignificant effect was found
on the relationship between dynamic capabilities on organizational
resilience with digital transformation mediation. Keywords - Dynamic
capabilities, Organizational resilience, Digital transformation. 1.
Introduction In fact, all countries in the world regulate education, whether
formal, informal, or non-formal. There is a lot of news that the children of
officials and socialites go to certain schools. Once the importance of
education, all countries have a ministry that deals with education. Not long
ago, the Minister of Education, Culture, Research and Technology
(Kemendikbudristek) of the Republic of Indonesia gave a speech at the
United Nations (UN) at the 2022 Transforming Education Summit event
conveying the transformation of education in our country. To support
education transformation after the Covid-19 pandemic, Indonesia carries
the theme "Recover faster, get up stronger”. This theme is part of problem
management, namely the adjustment period after the Covid-19 pandemic.
All lines must readjust from online to offline. It supports the fact that
education makes a significant contribution to nation-building. There is no
denying that. But the question arises, whose responsibility is it to provide
basic education? Is it only the government, or do private schools also have
a role? In fact, there are many good private schools (Raychaudhuri, 2020).
Actually, universities should have responsibility for schools, especially
elementary schools. Universities, in fact, have not paid attention to
elementary schools even though education starts from elementary schools
(UNESCO, 2021), and there are so many elementary schools in Indonesia.
Graph 1 below can provide how many elementary schools there are in
Indonesia. Graph 1. Number of Schools in Indonesia by Education Level
(2021/2022 Academic Year), Source: Kadadata,
https://databoks.katadata.co.id/datapublish/2022/03/07/ada-394-ribu-
unit- school-di-indonesia-mayoritas-sd (Uploaded on November 15, 2022)
From Graph 1 above, according to the Indonesian Statistical Report for the
2021-2022 year, it is known that the number of Elementary Schools (SD)
reached 148,863 units, with 87.74% of them stating Elementary Schools
(SD), 26,129 units of Madrasah Ibtidaiyah (MI), with 93.45% of them are
private Elementary Schools (SD). Of course, the challenge is intense
competition with so many elementary schools. In the end, many private
primary schools closed, so the number of private primary schools
decreased, as revealed by ASTA management (2020). Apart from that,
another serious challenge is that Public Elementary Schools add new study
groups (Usman, 2020). This is an open access article under the CC BY-NC-
ND license (http://creativecommons.org/licenses/by-nc-nd/4.0/) In reality,
many private primary schools have experienced a decline in the number of
students, so costs have become expensive. Thus, schools need resource
support (Maag Merki et al., 2021), especially during post- covid-19
adjustments, schools are expected to be able to make leaps of progress
(Astungkoro, 2022), (Swasty, 2022), (Chabibie, 2020)). In order to
survive, schools must change, continue to learn and accept change
(UNESCO, 2021). Still continuing the UNESCO explanation (2021), schools
must prepare generation 5.0 in an interesting, inclusive way, have a large
library with electronic books with devices connected to internet channels
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and dare to use technology. The Ministry of Education and Culture is
preparing a breakthrough in the use of technology by 1) maximizing digital
infrastructure, 2) creating a global vision and digital transformation, and 3)
creating a national digital learning system (Purbosono, 2022). The Ministry
of Education and Culture has also prepared a roadmap for the next 15
years (Chabibie, 2020). It states how important digital transformation is
because it is significant for organizational recovery and recovery (Zhang et
al., 2021). Digital transformation is important for organizations to increase
their resilience (Zhang et al., 2021). Digital transformation is the process
by which the [digital worldCmerges with the [plysical worldd (%o et al.,
2010). On the one hand, digital transformation also faces opportunities
and threats (Verhoef et al., 2021), including in the world of education.
Therefore, it must be remembered and considered that technological
progress in education must be holistic (Parker et al., 2022). Based on the
description above, it is very open for research with a focus on the influence
of DC on organizational resilience through digital transformation. With that
in mind, the question of this research is what is the impact of DC on
organizational resilience through digital transformation? This study aimed
to find DC's positive or negative effects on organizational resilience
through digital transformation. The Covid-19 pandemic situation forces all
schools to learn with technology in the hope that the end result will be
harmonious and integrative for more active, flexible and meaningful
(Rapanta et al., 2021). It can be said that schools have utilized DC. In
accordance with the Resource-Based View (RBV) theory, in the current
competition or global competition in market conditions that change rapidly
or dynamically, organizations need to increase DC so that it is expected to
be able to adjust to dynamic changes that occur. DC concerns with the
institutional capacity to take advantage of opportunities to overcome
threats so that the organization survives. DC is an organization's ability to
integrate, build, and rearrange its internal and external competencies to
deal with a rapidly changing environment (Teece, 2007). DC integrates,
builds, and rearranges its internal and external competencies to deal with
environmental changes (Teece et al., 2009). This research contributes to
DC theory which is a theoretical framework for many studies in the field of
business; in this study, DC theory is applied to the world of education, and
a model is put forward about the role of DC in education. In the DC
literature, a DC process has been applied that modifies the current
resource base, namely sensing, seizing, and transformation (D. J. Teece,
2007). DC theory originates from the resource-based view theory (RBV),
by explains how the external environment influences institutional
resources to remain competitive (Schilke et al., 2018). DC processes that
modify resources are sensing, seizing, and transformation. Institutional
capacity to sense market opportunities and threats, seize highly profitable
market opportunities and then change the institutional resource base to
navigate the DC market volatility (D. J. Teece, 2007). This study
implements, in the world of education, the use of DC (Hitt et al., 2021) to
develop the concept of DC, namely sensing,_seizing, and transformation as
the main means that enable schools to manage digital transformation.
This research refers to the opinion of R. Sousa & Voss (2008) that DC is to
explain the causal relationship that allows organizations to recover and
adapt from Covid-19 disturbances so that organizations survive/are
resilience. In terms of etymology, the word resilience comes from the
words [tesilireCand [FesilioQivhich in Latin means [Fo rise againClor QQump
backOJ(Gruber et al.2020). Organizational resilience is a multidisciplinary
and multifaceted concept with the ability to return to pre-disruption and
post- disruption states (Bhamra et al., 2011). Organizational resilience is
included in the field of organizational management research, opening_the
door for research on organizational resilience (Meyer & Rowan, 1977).
Resilience in this context is not just about biological survival; it also implies
the ability to grow and develop in the future, which highlights the
psychological aspects of resilience (Reich, 2006). A resilient organization is
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an organization that is able to make and maintain positive adjustments
under challenging conditions (Sutcliffe & Vogus, 2003). There are two
dimensions of organizational resilience, namely adaptability and agility
(Akpan et al., 2022), namely how the ability of the organization to survive
and the agility of the organization to deal with changes due to rapidly
changing situations in the organizational environment. Enterprise digital
transformation involves integrating_internal and external resources
through information technology, computing, communication, and
connectivity to reshape the company's vision, strategy, organizational
structure, processes, capabilities, and culture to adapt to the changing
digital world (Vial, 2019 ). Nwankpa & Roumani (2016) were among the
first to develop digital transformation, such as big_data, analytics, cloud,
mobile and social media platforms, integrating_digital technologies such as
social media, big data, analytics, cloud and mobile technology to drive
change. There are nine digital transformation dimensions: structural,
informational, environmental, security, quality, financial, cultural,
innovation, and participatory (Zaoui et al., 2019). This study takes one
dimension in accordance with a research in the field of education, namely
the innovation dimension, which consists of three constructs: technological
design, technological process, and ICT management. This study has a
conceptual framework as a framework for thinking processes that aim to
describe the basis for thinking processes in order to carry out research
concept analysis based on existing theories and empirical research.
Theoretical studies are carried out to direct the flow and thinking process
of deductive writing. Referring to Sekaran and Bougie (2016), deductive
reasoning tests theories that have universal properties to analyze
something specific or special. Inductive reasoning is a process in which
certain phenomena are observed and arrive at general conclusions
(Sekaran & Bougie, 2016). The empirical study is research which is a
generalization process of something specific to be able to conclude in
general so that it can be implemented or used in other tests. Inductive
reasoning tends to be used in empirical studies. Theoretical and empirical
studies can provide a basis for determining indicators to assess the
independent, dependent, mediating, and moderating variables used in this
study. Digital transformation offers useful information and resources to
continue business and build resilience in disruptive situations. Concerning
the unpredictable future is the main process of DC which identifies
opportunities for organizational growth before the possibility becomes clear
to all (D. Teece et al., 2016). Proactivity is the key to preparing to seize
opportunities, in this case, technology or as a solution to be implemented
(D. J. Teece, 2018). Sensing_for novelty is influenced by abilities such as
sensing, rational thinking, and planning scenarios that proactively identify
the implications of observed events and organizational trends (D. Teece et
al., 2016). A strong sensory capacity is urgently needed to manage the
post-Covid-19 situation because education has an extraordinary effect.
Digital transformation is expected to be able to maintain the continuity of
schools (SD), and education can recover faster and rise stronger
(Astungkoro, 2022), (Swasty, 2022), (Rahmawati, 2022). In response to
opportunities or challenges in overcoming organizational problems,
organizations can appoint staff to build digital transformation within their
organizations (Pool, 2020). The dynamic capabilities framework provides a
powerful lens for studying strategic organisational change (Schilke et al.,
2018). DC describes an organization's capacity: [{a) to sense and use
opportunities to overcome threats, (b) to seize opportunities, and (c) to
maintain competitiveness through upgrades, acquisitions, mergers and
when necessary then reconfiguring tangible and intangible assets (Teece,
2007). Related to digital transformation, Sambamurthy et al. (2003)
propose that organizations should use information technology
infrastructure (Warner & Wager, 2019). Information technology utilization
competencies have been reported to enable various agile responses,
ranging from complex steps, such as starting a new company venture for
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new product development, to simple steps, such as adjusting existing
production processes and resource utilization (Rigby et al., 2016). Thus, it
is expected that hypothesis (H1): DC variable has a positive effect on
digital transformation variables. Digital transformation has become an
important pathway for organizations to increase their resilience. It is very
important that there is the practical significance for organizations to
effectively carry out digital transformation in order to achieve
organizational resilience (Zhang et al., 2021). Strategic technology
investments help organizations develop systematic controls, sustain them
in crises, actively seek available resources, and quickly develop adaptive
solutions. Digital transformation prepares for organizational survival and
success when facing unexpected crises (He et al., 2022). Therefore, the
expectation is H2: Digital transformation variables positively affect
organizational resilience. DC describes a company's capacity, which
includes "(a) to sense and shape opportunities and threats, (b) to seize
opportunities, and (c) to maintain competitiveness through upgrading,
acquisition, merger, and reconfiguration of tangible and intangible assets" (
D. J. Teece, 2007). Related to digital transformation, Sambamurthy et al.
(2003) propose that organizations should use information technology
infrastructure (Warner & Wager, 2019). Information technology utilization
competencies have been reported to enable a variety of agile responses,
ranging from complex steps such as starting a new business for new
product development to simple steps such as adjusting existing production
processes and resource utilization (Rigby, D., Sutherland, ], and Takeuchi,
2016 ). Thus, H3: DC variable positively affects organizational resilience
through digital transformation. 2. Methodology This study uses a
quantitative method approach, which means that researchers formulate
problems and then identify them into hypotheses. The population of this
study refers to all groups of people, events or interesting things that
researchers want to investigate (Sekaran & Bougie, 2016, p. 236), namely
teachers and elementary school employees. The sample was determined
according to the opinion of Hair et al. (2018), namely (Number of
indicators + the number of latent variables) x (5 to 10 times). Based on
these guidelines, the minimum sample size for this study = (17 + 3) x 5 =
100 respondents. The sample for this research was taken from teachers
and elementary school employees at the Santo Dominikus Foundation
located on the island of Java, Indonesia, to be precise, elementary schools
in the cities of Yogyakarta, Purwokerto, Cirebon and Cimahi with a total of
120 respondents. The research instrument used in this study was a
guestionnaire with five Likert scales to measure respondents' perceptions
of this research phenomenon. The Sensing (X1) Likert scale measures how
much the respondent agrees or disagrees with the given statement
(Sekaran & Bougie, 2016). Giving a score is strongly disagree (1), disagree
(2), neutral (3), agree (4), and strongly agree (5). As for data analysis
using descriptive statistical data analysis and Partial Least Square SEM,
this analysis is one of the analyzes used to develop or estimate an existing
theory (Sarwono, J and Narimawati, 2015). In this study, the use of the
PLS structural model was assisted by the SmartPLS 3.0 software. Based on
this explanation, the research model for this research is as follows.
Dynamic Digital Organizational Adaptability Seizing (X2) Capabilities
Transformation Resilience (X) (Z) (Y) Agility Transformation (X3) Fig. 1
Research Model Source: Researchers (2022) Based on the explanation and
Figure 1 above, the research hypothesis is as follows. H1: Dynamic
capabilities have a positive effect on organizational resilience. H2: Digital
Transformation has a positive effect on organizational resilience. H3:
Dynamic capabilities have a positive effect on organizational resilience
through digital transformation Table 1 below presents the operational
definition of this research. Table 1. Identification and Operationalization of
Variables No. Variable Identification Variable Operational Definitions 1.
Independent variables: Dynamic Capabilities (X) with dimensions Sensing
(X1), Seizing (X2), Transformation (X3) e Sensing is DC's main process

5/1



3/3/25, 1:51 PM Turnitin - Originality Report - The Effect Of Dynamic Capabilities On Organization Resilience With Mediation Of Digital Transfor...

that identifies opportunities for growth before such possibilities become
real for all (Hussain & Malik, 2022). ¢ Seizing or seizing the second DC
generic process which involves mobilizing resources to address
opportunities and neutralize threats (Hussain & Malik, 2022) e
Transformation or transformation is the ability needed to realize the
opportunities that are created (Hussain & Malik, 2022) 2. Mediation
variable: Digital Transformation (Z) Digital transformation is the
implementation of technology in companies or organizations so that they
can remain competitive and have the ability to adapt to changes that occur
in the business environment quickly. ICT Management manages
Information and Communication Technology (ICT), a large umbrella term
covering all technical equipment for processing and conveying information.
ICT covers two aspects: information technology and communication
technology (Zaoui et al., 2019). 3. Dependent variable: Organization
Resilience (Y) with dimensions of adaptability (Y1) and agility (Y2)
Organizational resilience is an organisation's ability to anticipate, plan and
respond to adversity when it occurs, which manifests as an organization
that is flexible and sustainable towards transformation (Heredia, Rulm§]

et al., 2022). Adaptability is the ability of an organization to change
"strategies, activities, management systems, governance structures and
decision support capabilities" so that the organization is able to survive all
disturbances. Agility is a quick and effective response to changes for the
sake of organizational resilience (Akpan et al., 2022). Source: Researchers
(2022) Furthermore, through table 2 below, the evaluation criteria for the
evaluation of the reflective measurement model are conveyed. Table 2.
Test the Reliability and Validity of the Reflective Measurement Model
Reliability Test Parameter Rule of Thumbs Internal consistency Composite
reliability Equal to and greater than 0.7. Validity test Parameter Rule of
Thumbs Convergent reliability indikator (outer loading) Greater than
0.708. Average variance extracted (AVE) More than 0.5. Discriminant AVE
root and correlation of latent variables (Fornell- Larcker Criterion) Root
AVE > Correlation of latent variables. Source: (Sekaran & Bougie, 2016);
(Hair et al., 2018) 3. Results The data used in this study are valid and
reliable data with the results of validity and reliability tests. Table 3 below
is the result of path coefficient analysis and hypothesis testing. Table 3.
Path Coefficient Results and Hypothesis Testing Hypothesis Path Path
Coefficient T- Statistic P- Values Remarks 1 Dynamic Capabilities — Digital
Transformation -0,098 0,188 0,851 Not significant 2 Digital Transformation
— Organizational Resilience 0,399 4,742 0,000 Significant Source: Data
Processing By Researchers (2022) This study uses a margin of error of 5%
or a 95% confidence level. Therefore, the hypothesis is accepted if the p-
value < 0.05. Based on Table 1, the results show that e The Dynamic
Capabilities — Digital Transformation path has p-values = 0.188 > 0.05, so
the first hypothesis is not supported. The direct effect of Dynamic
Capabilities on Digital Transformation has a path coefficient value of -0.098
which means it shows a negative relationship. With p-values > 0.05, the
results can be interpreted as Dynamic Capabilities do not directly affect
Digital Transformation. Thus the increase or decrease in Dynamic
Capabilities does not affect the increase or decrease in Digital
Transformation. e The Digital Transformation Path — Organizational
Resilience (H2) has a p-value = 0.00 <0.05, supporting the second
hypothesis. The direct effect of Digital Transformation on Organizational
Resilience has a path coefficient value of 0.399. It is positive, which means
that Digital Transformation has a significant positive influence on
Organizational Resilience. Therefore, every time there is an increase in the
level of Digital Transformation, the Organizational Resilience of SD will also
increase, and vice versa; if Digital Transformation decreases, the
Organizational Resilience of SD will also decrease. Table 4. Mediation Test
Hypothesis Path Path Coefficient T- Statistic P- Values Remarks 3 Dynamic
Capabilities — Digital Transformation — Organizational Resilience -0,039
0,192 0,848 Not significant Source: Data Processing By Researchers
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(2022) The indirect effect of Dynamic Capabilities on Organizational
Resilience through Digital Transformation mediation obtained a coefficient
value of -0.039, and the p- value of the Sobel test was 0.848. Because the
p-value > 0.05, the result is that the Digital Transformation variable is not
able to mediate the effect of Dynamic Capabilities on Organizational
Resilience. That means H3 is rejected. Examination of the goodness of fit
model in PLS can be seen from the predictive-relevance value (Q2). The
Q2 value is calculated based on the R2 value of each endogenous variable
as follows. Table 5. R2 Test Results R Square Organizational Resilience
0,721 Digital Transformation 0,513 Source: Data Processing By
Researchers (2022) The predictive relevance value (Q2) is obtained as
follows Q2 =1-(1-R12) (1 -R22) Q2 =1-(1-0.513) (1 - 0.721) Q2
= 0.864 The calculation results show that the predictive- relevance value
of 0.864 or 86.4% is very high, so the model can be said to have a
relevant predictive value. The predictive relevance value of 86.4%
indicates that the diversity of the data that can be explained by the PLS
model built is 86.4%. In other words, the information contained in the
data is 86.4% which the model can explain. The remaining 13.6% is
explained by other variables (which are not included in the model) and
errors. 4. Discussion The variables of this study include three, namely
Dynamic Capabilities, Digital Transformation, and Organizational
Resilience. This discussion aims to achieve research objectives and
interpret the significance level of research hypotheses and findings. Of the
three variables in this study, there are valid and reliable indicators. These
results show that all indicators are in accordance with the situation that
occurred in SD at the Santo Dominic Foundation. Of the three hypotheses,
there is one significant hypothesis, namely H2 and two insignificant
hypotheses, nhamely H1 and H3. 4.1. The Effect of Dynamic Capabilities on
Digital Transformation According to previous research, Dynamic
Capabilities are significant for Digital Transformation (Marx et al., 2021),
(Ellstrém et al., 2022). This finding is also supported in terms of digital
dynamic capabilities that directly influence strategic renewal (Lukito et al.,
2021). The results of the study show different results from the results of
some of these previous studies. The results of this study show differences
from previous studies. The path coefficient results are negative, meaning
dynamic capabilities and digital transformation does not have a
unidirectional relationship. The results also show that the hypothesis is
rejected, meaning that Dynamic Capabilities are not significant to Digital
Transformation (H1 is rejected). The results of this study support the
findings of previous research, namely D. J. Teece's (2007) research. In
order for an organization or company to be successfully involved in digital
transformation, companies need a series of activities to facilitate dynamic
capabilities in their business and organizational models. Other studies
suggest that there should be further research on the effect of dynamic
capabilities on digital transformation for digital maturity (Marx et al.,
2021). On the other hand, leaders must reconfigure shared capabilities to
create dynamic capabilities (Ellstrom et al., 2022). This is because, as
Karimi and Walter (2015) explained, it is difficult for managers/leaders to
know an organization's ability to ensure the success of digital
transformation (Ellstrém et al., 2022). The research results of D. ]. Teece
(2007) do not explicitly state whether the relationship between dynamic
capabilities and digital transformation is significant but asks that
organizations facilitate dynamic capabilities in the form of a series of
activities to engage in digital transformation. Reflecting on previous
research conducted by Karimi and Walter (2015), Marx et al. (2021), and
Ellstrom et al. (2022), it can be stated that the results of this study
support previous research as mentioned. 4.2. The Effect of Digital
Transformation on Organizational Resilience The results of this study are
that digital transformation has a significant positive effect on
organizational resilience, so H2 is supported. The better the digital
transformation, the better the organizational resilience. This answers H2,
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which is testing the effect of digital transformation on organizational
resilience in elementary schools at the Santo Dominikus Foundation. This
finding is in line with the results of previous research that digital
transformation has a positive effect on organizational resilience (Li et al.,
2022), also for small and medium enterprises (Syed et al., 2020) and
digital transformation is also a key factor in organizations to create
resilience. Organization (Zhang et al., 2021). Digital technology can better
maintain an organization's existence in times of crisis because it has the
potential to assist organizations in building infrastructure with support
systems to increase systematic control (He et al., 2022). This proves that
the effective use of digital elements is increasingly becoming an important
component of resilience (Aksay & Céndoldu, 2022) The use of digital
transformation supports resilience for companies (Li et al., 2022), small
and medium enterprises (Syed et al., 2020) and schools, namely
elementary schools, as the results of this study. Digital transformation is
the key to building organizational resilience, and using digital
transformation can overcome organizational crises so that organizations
can survive. 4.3. Mediation of Digital Transformation on the Influence of
Dynamic Capabilities on Organizational Resilience Based on the analysis in
Table 4, hypothesis 3 of the effect of dynamic capabilities on organizational
resilience through digital transformation is not significant or not supported.
Based on the results of the data analysis in Table 3, it is known that the
effect of dynamic capabilities on digital transformation is not significant,
and the effect of dynamic capabilities on organizational resilience is
significant. Thus, it is found that there is no digital transformation
mediating effect on the effect of dynamic capabilities on organizational
resilience. This means that digital transformation cannot help bridge the
dynamic capabilities of SD at the Santo Dominican Foundation for
organizational resilience. This finding is in line with the explanation of
Alkhamery et al. (2021), who have the same model, namely the mediation
of digital transformation on the effect of dynamic capabilities on
organizational resilience, explained that including technological factors in
the relationship of dynamic capabilities to organizational resilience through
digital transformation still needs to be explained further. Hussain & Malik
(2022) conveyed a similar opinion that digital technology and
organizational attitudes towards digital technology need to be
dismantled/studied more broadly. The development of digital capabilities is
very important to generate innovation and take advantage of the
mediating effect of technological capabilities to improve company
performance. This is even more critical in less developed countries where
the adoption of digital platforms has a disruptive impact due to reduced
costs and ease of implementation (Heredia, Castillo-Vergara, et al., 2022).
5. Conclusion From the results of the discussion above, it can be concluded
that digital transformation does not support organizational resilience. This
is because not all efforts to maintain the organization can be accepted by
stakeholders. Associated with digital transformation, many things must be
explained, learned, and are expected to produce innovations to maintain
the organization. The use of transformational digital mediation still needs
to be tried and tested so that you find the right results, even though
everything is open to the expected final results. The context of schools and
companies is very different, so this research and the object of research in
schools should continue to be promoted to get more relevant results
because the terms are increasingly familiar among teachers and
elementary school employees. Data collection needs to be adjusted to the
habits of the local school, for example, face- to-face, so that there is an
explanation that the respondent does not know. Data can be expanded
again so as not to limit generalization. References [1] Ekom Etim Akpan,
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1. Introduction

In Fact, all countries in the warld regulate edecation,
whether formal, mfoemal, or sop-formal, There s a kit of
news that the children of officials mwd sociolies go o
certain schools. Once the imporance of education, all
counirice have a minisiry that deals with education. Mot
lemy ape, the Minister of Education, Culture, Research and
Technology  (Kemendikbudristeky of the Republic of
Indonesia gnve & speech ot the Undted Mations (LN} ot the
2022 TransForming Education Sammit event conveying the
transformation of education in our country, To suppon
cilucation  mansformation  afer the Covid-19 pandemic,
Imfonesia camies  the theme “Recover faster, et wp
smonger”, This theme s pan of problem management,
mamely the adpstment pericd afler the Covids 1% pandemic.
All lines masd read st Friom ombine to ofline.

It supports the fact that education makes a significant
comribugion o netion-hisilding, There is oo denying that,
Bait the question arises, whose respengibility is it o provide
basic educabion” 1% it only the govermment, or do priviate
sehonls also hove & mle? In facr, there ore many good
privite schools (Raychaadhiom, 20200, Actually, umiversities
should  have  responsibility  for  schoods,  especinlly
elementnry schools. Universities, in fuct, have miod paid
alention 1o elemenlary schonls even though education skans
from elementary schools (UNESCO, 20215, ond these ore so
meany elementnry schools in Indonesia,

Graph 1 below con provide how many  elementory
schaowsls there are in Indonesia.
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From Graph 1 above, according o the Indonesian
Suatistical Repon for the 2021-2022 veor. it is known tha
the number of Elementary Schools (8D reached 148,863
umits, with 87.74% of them wating Elememory Schook
(50, 26,020 wmis of Madrsuh Ibhdsiyah (M), with
Y345% of them are private Elemeniary Schools (S0, OF
conrse, e challenge s imense competition with 50 many
elementary  whools. In the end, many privale  primary
wchioals closed, 5o the number of private primary schools
tevreased, as evealed by ASTA muanagemend (20200, Apan
from  that, amether serious challenge s that  Public
Elementary Schools sdd new sy groups (Usman, 20200,
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In reality.  many  privete  primary  schools  hive
experienced a decline in the number of sudenis, o oosts
hive  become  expensive. Thus, schools peed  mesounce
support (Maog Merki et al., 2021), especially during post-
corvith= 19 adpsiments, schools are expected 10 be able o
make leaps of progress {Astungkono, N2, (Swasty, M2,
§Chabibie, 2002005, In onder o survive, schools must chonge,
comdinue 1 lezm and accepl chamge (UNESCO, 2021 ), Saill
cominuing the UNESCO explanation (20211, schools mus)
prepare generation 540 in an interesting, inclusive way, have
a large library with electmonic books with devices connectel
f o dndermet channels and dare oouse echiology, The
Minisary of Edecation  and Culture 5. preparing a
breakihrough in the use of wechnology by 1) maximizing
digital infrastructure, 25 creating o global vision and digital
trnsformation, axl 1) creating 3 national digilal leaming
system {Parbosom, 2022,

The Minsry of Bdugation pnd  Culwre  has plso
prepared a roodmag for the rext 13 years (Chabibie, 2000)
It stabes how importznt digilal trunsformation is because il is
sigmificant fir organizational recovery and recovery (Zhang
et al, 2021y Dhgiml ransformation is  imgetant for
arganiz#ions fo inerease their nesilience (Fhing et al.,
2021 b, Digital srnsformadion is the process by which the
“digital warld” mengss with the “physical warld”™ (Yoo et
al, 20000, Omthe one himd , digital irmnsformation also foces
apporiunitics and threats (Verboef et al., 20210, inchoding in
the world of exlucation, Theselore, @ musd be remembered
and cons dered  that echiologicnl  progress In education
masl be holigic (Parker el al., 2022). Bised om the
description above, it is very open for reseanch with o focus
an the influemce of DC on onganizetional resilicnce theough
digitul trunsformation. With that in mind, the question ol
this research is what bs the impact of DHC on orgamizational
resilience through digital transfoemation? This study zimed
o find D7s positive or negative effects on organdcatiomal
restlience through diginl transformation

The Covid-19 pandemic simation forces all schools o
Jearn with sechnology in the bope that the end result will be
harmemious and inlegrative for more actve, fexible amd
meaninglul (Rapanta e1al. 20215, It can be said that schools
have wtilized D, In oceondance with the Resource- Based
View [REV) theary, in the curment compelition ar global
compedition in maorkes conditions tha change rapidly or
dymamically, erganizations need o merease: D so that it s
expecied 10 be sble o sdjist 1o dyramic changes @i ocour,
DC concerns with  the  institutional cagacity o like
advanlage of appontumities o overcome threats so that the
organization survives, DC is un organization's ability 1o
imtegrate, build, and rearrange its ingernal and exiemnal
competencies o deal with o rapidly changing eovironmsenl
(Teece. 007). DC imeprates, builds, ond reamanges e
internal  and  extemal  competencies o deal  widh
envirommenal chonges (Tence et al., 20089
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This rescarch comribudes w0 O theory which i a
theoretical framework for many stucies in the field of
baisiness; i this ducdy, DO theory is applied to the warld of
education. and o model is pat forwand ghau the rale of DC
im education. In the DC literature, a DT process has been
applicd that modifics the cumrent resource base, namely
sensing, seirng, and ansformation (0. 1. Teece, T DO
theory origines from the resource-hased | view  Hheory
(REV) by exploins how the extemal cnvironment influsmces
instifutiomnal rescnirces o resnin énmpelil.i.w: [Schilke et al.,
2H8), DO processes it modify resources are sensing,
seizing, and wonsformation, Instinutiosal copacity 0 senss
markel opporunities: and threats, weize highly profitable
mnrked  oppenunities and  then  chonge the  institutional
resource base o mavigade the DO marked solatility (D0 1
Teece, 207). Thiz study implements, in the world of
education, the use of [ND (Hin et al., 20215 to develop the
comicept of DC, namely sensing, sedzing. and ransfonmation
s the main meons thar enable schools o monage digital
transformation.

This research réfers o the opinion of R Sousa & Voss
(20HE) that DC is to explain the causal relationship that
ullws organications o recover and adapl from Covid =19
tisturhonces s that organizations survivelsne resilience. In
lerms ol etymology, the word resilience. coanes from the
wards “resiline™ amd “resitic”, which in Latin means “to nise
ngain™ o “jump hack™ (Gruber et ul., 20200, Orgmizutional
resilience = a mulbdisciplinary and maltifaceted concept
with the ability w0 retom e pre-dismption md  poss-
disruption states  (Bhamra et all, 2001). Organizational
resilience e included in the field of  organizational
managemen research, opening the door for reseanch on
orgamzaticnal  resilience  (Meyer & Rowan, 19770
Resilignce in this comtexn s ned o= abour biological
survival: it also onplies the ability to grow and develop in
the luture, which highlights the psychological aspecis of
resilignee (Reich, 20080, A resilient cogonization is an
vrgumization that ix able to make and muomiin pesitive
odjusiments wnder  chollenging  conditions  (Suseliffe &
Wopns, 20035, There are two dimensions of onganizsional
resilience, namely acaptability and apility (Akpan et al.
2022), nameely how the ability of the organization 1o survive
undd the agility of the organdzation o deal with changes due
o rapidfly changing  sifuafions  in fle organcsational
cnvironment,

Enterprise digitul tronsformation Invelves integrating
miernal  and external  rescarces  through indommation
lechnalagy, comg 2, o ication, amd connectivity [
reshope  the  company's wision, simsegy.  organizsional
siriciine, pricesses. capubilities, and culiure o adapt o the
champing digital world (Vial, 200% », Nwankpa & Roomani
(2006) were mmong  the  firn w develop  digital
iranslarmation., such as bigldata, analytics, cloud, mihile
onel social medin plaforms, integrating digital fechnologics
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such s aocinl medin, big dan, snolytics, eloud snd maobile
technology o drive chonge. There ame  nine  digital
transformstion dmensions: stroclund,  miormational,
environmental,  security.  guolity,  finoncial,  culrl,
inmevalion. and panticipateay {Zaoui et al., 20091 Thas stucdy
tnkes ome dimension in accordance with a research in the
field of cducation, namely the innevation dimension, which
consisls of  three  constrocls:  lechmological  design,
rechnndogical process, mnd KCT monagement

This stuidy hos o conpepiual framework as o frumeswork
for thinking procgsses thin nim b0 describe the basis for
thinking processes in onder @o carry oul research concept
anulyeis based on existing theories and empirical research,
Thearetical stubies are carried oul o direct the fow and
thinking process of dedwctive wriling. Referring to Sekarn
anid Boagie (2006), deductive measoning lests theovics that
have umivers] properties o amalyse something specific or
special, Inducrive ressoning is o process in which certain
phenomens @ observed and amive ot penerol conclusions
(Sekorun & Bougie, 2016). The empirical study is research
which ig o penerubization process of something specific o be
ahle b conclude in general so that it con be implemented oo
wsexl in pther lesis Induchve reasoming temis W0 be used in
cmypiricul studies. Theoretical ond empiricol stfies can
provide o basis for delermining imBicalors o assess the
independent,  dependent.  mediating,  and  moderating
variahles wsed in this swdy, Digital snsformation offers
asedul imfoemation 2nd resources. 1o continue busines and
build resilience in dismptive sinsgions.

Concemning the unprediciable funine is the main process
af DT which identifies oppomunities for organizational
griwth before the posibility becomes clear o all (D Teece
et b, 2006), Proactivity is the key o preparing o scize
apportumities, in this case, lechnology or 25 2 solution & be
implemented (£, 1. Teece, 2008} Sensing for novelly is
influenced by ohilides soch as sensing. rational thinking,
znf. planning  soenaniox that  proactvely  adenlify  the
implications of observed events and organizational frends
(0. Tesce en ol 2006), A dAmong sensory capocity is
urgently peeded o manage the post-Covid- 19 sifustion
because education les an exiraondinary  effecs.  Digital
trunsformation is expecied fo be able o mainixin the
comdinuity of schools (SO, and abication can recover fasier
and rise stronger | Astungkors, 20220, (Swasy, N2,
{Rahrmawati, 2032).

In  response G opporumibes  or challenges o
overcaming  arganicafional problems, orgamizations can
appoint staff w build digital wansformation within their
organizations  (Fool, 20240, The dynamic  capabilibies
framework provides o powerful lens for sidying sirategic
arganizational change (Schilke et ol J018). DC describes
an  organizalion’s  capacity: Sa) o sense and use
apponumities i overcome threats. (b 1o seize oppomenities,
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amd (gl w0 maimnin competitivenses  throogh upgrodes,
ucuisitions,  mergers and  when  necesary then
reconfiguring tangibbe and imtangibbe asels (Teece, 2007).
Related o digital tnnsformation, Sambamunthy e al, (2003,
propase that  organdzations should  wse  indormation
technology  infrosreciune (Warner & Wikger,  2019)
Indormution technolegy utilization competencies ave been
reparied @ ensble vanous agile responses. ranging from
complex seps, such as SIAMINE & new company venune for
new prixluct development, i simple steps, such 25 adjusting
existing  production  processes  and resource urilization
(Righy et al.. 20100,

Thus, it is expecied thal hypethesis (M1 DO variable has 2
peositive e fect on digival transformution variables.

Diital  tronsformesion has  becoms  an impontas
pathway For orgamdzations o incnease their resilience. It is
wery imponant that there b5 the proctical significancs for
orgamizations t efectively cary out digital ranslomuation
m ander 0 achieve organizational resilience (Zhang et al.,
20210, Strutegic wechnology investments Belp organizstions
evelop syshematic contmils, sustzin them in crises, actively
seek ovailable resources, and quickly develop sduptive
rolutions, Digitol transformation prepares for onganizational
survival and success when Being unexpected crises (He et
al,, 2022,

Therefore, the expectation is H2: Digital ransformmation
varinbles positively affect organizstional resilience

D thescribes o company's capacily. which includes "(ap
o sense and shape opportunities and threats, (b 1o s
oppariunities, and (¢) w maininin competitivensss thioagh
upprading, acquisition, merger, and reconfiguration ol
tangible and intnngible pesets” | D ) Tesce, 2007), Related
o digitnl transformeaion, Sambomunly et ool (HH3)
propose that  orgamizations  should  ose  indormation
techiology  Infrastuciure (Warner & Wager,  2019)
Informaticn technology atilization competencies bave been
reparted to ensble o varety of agile responses, ranging from
complex seps soch of sianing o new business for pew
product development 1o simple sleps such as adjusting
existing  production  processes and  resource  wrilization
(Righy. D, Suaherland, J, and Takeuchi, 2006 )
Thus, H3: DC varable positively affects organizational
resilionos through digiel ranstormasion,

2. Methodology

This sindy nses & goantitaive method approach, which
means that researchers formulate problems and then identily
them ingo hypotheses, The population of this sy refers o
all groups of peaple, evenls or isfercsting  things - that
reseachers want 1o investigate (Sekomn & Bougie, 2006, p
2ty namely teachers and elementary school employees.
The single was determined sceonding 1o the opinidon of Hair
et al, (20187, namely (Mumber of indicators + the pumber of
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lntent wvarioblesh s (3 w0 10 fimesh, Based on these
puitdelines, the minimuem sample sice for this sudy = (17 +
31 x 5 = W nespondents. The sample for this research was
naken from teachers and elementary school employees a the
Santa Dominikus Founcation located on the ishnd of Java,
Indanesia, o be precise, clementary schials in the cities of
Yopyakana, Purwokera. Cirebon and Cimaha with a todal ol
120 respomidenis.

The research instrument osed in this stdy was a
questionnaire  with  five  Likenm  scales W mcasure
respondems’ perceptions of this rescarch phenomenon. The
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Likent seale measures how mach the respondent agress or
tisprees. with the given statement (Sekamn & Bougie,
20ka). Giving o soare is stromgly disagree (11, disagnee (21,
nesiiral (35, agree (4, ond smongly agree 135,

As Tor data anolysis using desenptive siotistical datn
unalysis amd Partial Least Sgoare SEM this analysis is one
of the analyses wed o develop or estimale an exisling
theory (Sarwonn, 1 and Marimowati, 20030, Inothis study, e
e of the PLS srectural model was assisied by the
SmartPLA 540 softwane, Bosed on this explination, e
rescanch model for this research is as follows,

Semming (X 1)

Dy nammic Chramsi salionis]
Selzine (21 Cigrhilitis Resilence
(8] Y

Fig. 1 Resiarch Maded
Soarce; Eesearchers (30220

H3: Dwnanue  capabilitics. have a positive  effect on
orgamdzativaal resibience theough digial trnsformmation

Based on the explanation and Figure 1 above, the research
hypothesis ix as Follows,
Hit Dynnmic  copahilities have o positive effecr on
arganizational resilienoe.
HI: Dhgital Tromsfoemation has o positive effect on
organizatiomal resilience,

Table | below presents ghe aperabional defmition of this
research.

abde 1, Iefeniifcstivs and Uperstiosalizaiion of ¥ arkabies
Moo [ Vorinhle Identification _Vurinhbe Ciperatioan Defindtbons

| Independens varishles: l_’Srmmgm DS main e that ideifies uppc-nlumic;.- fior grr:rwlkl-tu:l‘nu'r:1
Drymumic Capahilities (X) s possibilities become neal for oll (Husssin & Malik, 20022)
with dimensions Sensing * Seizing or seizing the second DO peneric process which invalves

(X1, Seizing (X2, el el iy

TransFormationn (X3

mohilizing reswrces 0 address oppo
(Hussain & Malik, 2022
e Tranxformation or transformation 15 the shiliny

needed 1o realize the
iy ok, 20137

ISR vl 2 P
Digial tran logy in comganies or
argamizations s hal they can remain competitive and have the ability o adapt
o chonges that ocour in the business environmen gueickly, WCT Management
mamzages Information and Communication Technology (ICTL 2 lurge umbrella
term covering all technical equipment  for  processing omd  eonveying
information, ICT  covers  two  aspects:  information  sechnology  amd
o icativn technology (Zaoui el al., 2019
Orgmmizational resilience is an organisation's - whilily o anticipate, plan amd
mespond o odversity when it occurs, which munifests 2 an organization thal s
Nexible and sustainable sowirds wnsformsation (Hesedio, Rubifios etal , 2022,
Adbipiability is the ability of an organization o change “strategies, activities,
mEnEEemen sysems, povernonce s and decision suppon capahilithes”
s Lhat the organization is able o survive all disturbances, Agility is 2 guick and
effective respons: o changes for the ke of organizstional resilience (Akpan el
al., 022

Mediation variable:
TrunsFoonsation (2

3. Diepenident variahle:
Organization Resbience 1Y)
with dimensions of
acluptability (¥ 1) ancl agility
Y2

Sewrrer Merearitery (1022
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Farthenmone, throopgh rable 2 below, the evaluotion eriteria for the evalustion of the reflective measuremem model ae

canveyed.
ol 3, et the Rellability sed Valldity of the Reflective Mesuremess dodel
Reliabilicy Test Parameter Rule of Thumhs
Inicanl consisicncy | Composie efinbilty _ Bl o i gresierthan 0.7
Walidity test Parnmeter Rusle of Thumbs
Convengent rgli;atlili!f indikaor (oater loading) Gireater than (1.8,
Average variance exracted (AVE) More than 1.3,
Dbt AVE rood afmj correlation of [ent variables (Formell- 'Rru.:l AVE = Comelation of |afend
Larcker Crigerion) variahles.

Soeres Dhekaran & Seugde, XOBE ke el NOTH)

3. Resulis

The data used in this stucy are vabid and reliable dalz with the resalts of validity amd reliability lesis.
Table 3 below b5 the result of path coefficient annlysis and hypothesis westing

Tabde 3, Path Coelficiend Hesalis sad Hypotbesss Testing

Fath T- P-
Hypathesls Rk Coclliciend | Stafistic | Values Runrirks
. Dymomic Copahilities = Diginl Transformotion| -0 008 [ENES [ Mot slgnificant
— e —
EE:;:L“LLML orinaticn Azt 039 4743 do0d Sigaificunt

Fnwree; Bt Provws sy Hy Boaanbers (2023

This sy uses o margin of emor of 3% or & #5%
condifence level, Therefore, the hypothesis is accepted if the
p-value < 003 Based on Table 1. the resaliz show that

# The Dynamic Capabilities 2 Digil Transformation
path has pvalues = (LERE = 0405, s the first hypathesis
in not supporied. The direct effecy of  Dymamic
Capahilities om Digilal Transfommaltion has o path
coefficient valwe of 098 which means it shows a
negative relationship. With p-values = 003, the resuls
can be inlerpreted 2 Dvnamic Capahilities do nol
directly affect Digital Tronsformation, Thas the increpse
or decrease in Dynamic Capabilities does not affect the
imerease or decrease in Digital Transformation.

o The Digitul Transformation Path % Organizoticnal
Regilicnce (H2) has o p-value = D40 <005, supponing
the woond hypothesis. The direct elfect of Digital
Tramsformution on Crganizationul Resilience has o path
coefficient valwe of B3%%, It is positive, which means
that Digital Transfonmation hes o signdbcant positive
influence on Organizational Resilience. Therefone, every
timy there ix an increaee in the level of Digital
Transformotion, the Owganizationol Resilieme of 5D
will olso inorease, oand  wiee  versa;  if Dginl
Translormabion decreases, the Organieational Resilience
of 5D will also decrease,

Tahle & Minlistie Tist
Hypeothesis PFath Fath T- [ Remarks
Coedlicient Statistic | Values
3
Drynamic Capabilities = Digital Mat
Transformation = Orpanizational Resilience Ane i L d significant

Sowrir: Panr Processiay By Merearobers ¢ 2000

The incirect effect of Dynamic Capabilies on
Orpanizational Resilience throogh Diginal Trassformagion
mexlistion ohizined o coelficienl value of 43039, and the p
valug of the Sobel sest was (0848, Beenuse the p-valoe =
(L5, the ressult is that the Digital Transformation varioble is

nat able e mediate the elfect of Dynamic Capabilibies on
Crrganizational Resiliemoe, Thot means H3 is nejected.

Esamination of the goodness of fit medel in PLS conbe
seen from the  predicrive-relevance value {02y, The Q2
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vilue Cis caleulsed boeed on the R2 walue of euch
endogens varzble as fllows.

Talile 5. B Tesl Resabl

R Sguore
Crrgunizational Resilience 0721
[gital Trusfoemation | n513

Sorer: Dany Processag Dy Rerearohers (0231

The predictive nelevance valee (21 is oblained as
Tollows

Q2 =1-{1-Ri2i(1 -R22)

Q2=1-{1-05L3 {1 -0.721)

(2 =11 86

The caloulation resulls show that the  predictive-
relevance valug of 0864 or B64% Js wery high. o the
el can be said w0 have o relevant predictive value. The
predictive relevance valuwe of 864% indicates thot the
diversity of the dalz thal can be explained by the PLS medlel
buwild ix B A% Inother words, the infarmation comtzined in
the datn is- H64% which the model can explain, The
remaining 13.6% is explained by other vanables (which are
o imeladed i the el and ermoes

4. Discussion

The variahles of this sy inclode theee, namely
Dymamic  Cagabilities, Digital  Transfonmation,  and
Orpanizational Resilience. This discussion gims w achieve
research objectives and interpret the significance level of
meseiarch hypotheses ancd fincdings. OF the three varables in
this sfudy, there are walid and seliable indicaors. These
results show that all imdicalors are in accondance with the
sination fhat occurred in S0 w0 the Samo Dominic
Foundation, O the thres hypotheses; there is ong significant
hypothesis. namely H2 and two insignilficant by potheses,
namely H1 and H3,

4. The Effect of Dymamic Capabilities on  [Ngital
Transformatimr

According wo previows nesearch, Dynamic Capabilities
are significant for Digital Transformution (Marx et al,
2021 p, (Ellstriim et al., 20225 This finding is also supponted
in terme of digital dynamic capobilidies tha directly
influence sirategic rencwal (Lukilo et al., 2021), The resulis
af the study show different resulis from the resulis of some
af these previous stud jes.

The reaulis of this sty show  differences from
previous ducies. The path coefficient resulis are negalive,
meaning dynamic capahilities and digial s feomation
dises nod have o umidirectional relationship, The sesulis also
shepw that the hypothesis is rejected, meaning hat Dynamic
Capabilities ore nea significant o Digital Tramssformeation
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(H1 s repected, The resulis of this swdy supporn the
finifings of previows reseanch, namely D 1. Teece's (2007)
research. In onber for an ceganization or company o be
sweessiully involved i digil ronsformation, companies
need 2 series of activities o facililate dynamic capahilities
in their basiness and organizational models, Osher sudies
supgest that there shoald be further reseanch on the effect ol
tynamic capabilities on digital mnsformation for digital
matriny (Mar et al., 20021 On the ather hand, leaders
musl reconfigure shared  capabilities o oreate  dynamic
capahilities  (Ellsarbm el al., 2022). This is becouse, as
Karimi nnd Walver (20050 exploimed, v is difficult for
manzgersleaders 0 know an coganization’s ahility o ensure
the soceess of diginl trunsformation (Ellsmim exal,, 2022,

The research results of DU J. Teece (2007) cdo not
caplivitly sote whether the relationship between dynamic
cupahilities and digila] tmns formation s signilicant but asks
that ergnmizations facilitaie dynomic copahilities in the form
of & series of aoivities to engage i digial ransformation.
Beflecting on previous research combucted by Karimi and
Walter (2015), Marx et al, (20215, and Ellstrtim eq al
120227, it can ke slated Sal the resulls of this sy sappon
previous reseanch as mentioned.

42, The Effect of Digital
(hrganizafonel Besilicnee

The resulis of this sy are that diginl ransfonmation
has a significant positive elfect on orgamizational restlience,
s HY is sapponied, The beter the digital ronsformation, the
betler the orgumizational resilience. Thas answers FI2, which
5 testing  the  effect of digitol  ansformation on
orgunizational resilience in elementary schools ot the Santo
Daminikus Foandation. This fincding i% i line with the
resuilin of previous resesnch thar digital ounsformation has o
pasitive effect om organizational resilience (i et al., 2022),
also for small and medium enterprises (Syed ot al, 2000
amd - ddigital  trensformation s oalso a0 key  focior in
orgumdzations o create resibence. Crganization (Zhang et
al., 2021y Diginal sechnology can beper maintain  an
orgnnization’s existence in times of crisis bocanse it has the
petentinl o assist organizations e builfing infrasimciure
with suppan sysems i increase systematic control (He eq
al.. 20221 This proves thal the eflective use of digital
elemenls is increasingly becoming an imgertand comgromeri
of resilience { Aksay & Sendogdu, M2

Transforamation

an

The use of digitl ransformation suppons nesilience for
comgames (L1 et sl 20220 small and medivm enterprises
[Syed et al., 20200 and schoals. nemely elementary schoals.
s the resulis of this sudy, Digitl ransformation |s the key
o huldding  organdzational nesilience, and wsing digisal
raneformotion can overgome organicational crises so tha
CTERIiEALioNE G AuTvive
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A3, Mediarion of Digial Tramgformmion on the InfTuence
af Dymamic Capabilities on (rganizntioned Resiliemee

Based vn the analysis in Table 4, hypothesis 3 aff the
effect of dynomic capabilitics on organizational resitience
through digilal ransformation s net sgnificast o ot
supparied. Based on the resulis of the data analysis in Tabhe
3.0t is known thal the effect of dynamic copabilities on
digital transformation is nol significant, and the elfect of
dymamic  capabilities  on  organizational  resilience s
significant. Thus, it is found il there is no digital
mrisformation medinting effect on the effect of dynamic
capabilities on organdzationnl resilience, This means thol
digitul translormuation cannat help bridge  the  dynamic
capabilitics of 50 a0 the Samo Domirican Feandation for
arganizational resibience,

This finding s in ling with the explonation of
Alkhemery et al. (20217, who kave the sume mondel, nemely
the medistion of digial ransformation on the effecy of
dynamic capabilitics on orgnnizatonal esilience, exploined
that including technological factors in the relationship of
dynamic capabilities o organizationnl resilience through
digitul transfonmution still needs o be explained furiher.
Hissin & Malik (20223 conveyed o similar opinion thal
digiml techmology and  cogomizational anincdes  owarnds
digitul fechnplogy need o be dismantked/stucied  mone
broadly. The development of diginnl capabilities is very
impariant us penerate innovation and ke advaniage of the
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meidinting effect of techoological capabilitics w improve
comgrny perfoemance. This is even more critical in Jes
developed countries where the adoption of digilal platfonms
has o dismptive impact due e reduced costs and ease of
implementation {Heredia, Castillo-Vergur, ef al, 202715,

5. Conclusion

From the results of the discussion above, it can be
comeluded shat digital transformation dies notd suppon
orgamizational resilience. This 1% because nal all effons Lo
rnimtain te organization can be sceepted by sakeholders.
Assovizted wilth digital ransformation, many things must be
explained, leamed, aml are expected o prxluce innovations
1o paintain the orgamizotion. The use of irmsformational
digital mediation =il needs o be tried and lested so tha
wou find the right resulis, even thaugh everyihing is open 1w
the expectad final resulis

The comtest of schools ond companies is very differen,
st this research and the object of ressanch in schools should
comtinae i be privncied ko gel more relevan) results becase
the derms are increasingly familior among seachers and
elementary school employees. Data collection needs 1o be
oifjusted pothe habins of the locol school, for example, faoe-
Io-Face, w0 that there s an explanation that the responcent
does not know. Datn can be expanded again so a5 nol Lo
limit peneralization,
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