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ABSTRAK

Outlet Kampoeng Steak merupakan usaha kuliner outlet makanan yang identik
dengan menu steak, dimana penyajian yang cepat dan tepat sangat diperlukan, dengan
demikian sumber daya manusia yang berkualitas sangat dibutuhkan. Dalam hal ini
peneliti ingin mengetahui pengaruh pelatihan, disiplin kerja dan motivasi terhadap
kinerja karyawan Outlet Kampoeng Steak Surabaya. Populasi dalam penelitian ini
adalah seluruh karyawan Outlet Kampoeng Steak sebanyak 40 orang karyawan
dengan jumlah responden 40 orang. Metode penentuan sampel yang digunakan
peneliti adalah sampel jenuh dan menggunakan program SPSS 2.0. Dalam proses
analisis dan olah data peneliti menggunakan beberapa metode untuk menguji data
tersebut. Uji yang digunakan yaitu Uji Validitas, Uji Reliabilitas, Uji Asumsi Klasik
(Uji Normalitas, Uji Multikolonieritas, Uji Heteroskedastisitas,), Analisis Regresi
Linier Berganda, Koefisien Diterminasi dan Uji t. Berdasarkan hasil Analisis
Koefisien Determinasi didapatkan nilai Adjusted R Square yaitu sebesar 57,1% yang
tergolong sedang. Hasil Uji t dikatakan bahwa variabel Pelatihan tidak berpengaruh
signifikan, dimana diketahui thiwng 0,089 < tiae 2,02890 dengan nilai signifikan 0,930
> 0,050. Variabel Disiplin Kerja berpengaruh signifikan, dimana diketahui thitung
4,837 > tipe 2,02890 dengan nilai signifikan 0,000 < 0,050 dan Variabel Motivasi
tidak berpengaruh signifikan, dimana diketahui thiwng 0,891 < tianer 2,02890 dengan
nilai signifikan 0,333 > 0,050. Berdasarkan serangkaian uji yang dilakukan,
didapatkan kesimpulan bahwa Disiplin Kerja berpengaruh signifikan terhadap kinerja
karyawan, sedangkan Pelatihan dan Motivasi tidak berpengaruh signifikan terhadap
Kinerja karyawan.

Kata kunci : Pelatihan, Disiplin Kerja, Motivasi, Kinerja karyawan.
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ABSTRACT

The Kampoeng Steak outlet is a culinary business outlet that is identical to the steak
menu, where fast and precise presentation is needed, so quality human resources are
needed. In this case the researcher wants to know the effect of training, work
discipline and motivation on the performance of Outlet Kampoeng Steak Surabaya
employees. The population in this study were all employees of Kampoeng Steak
Outlet as many as 40 employees with a total of 40 respondents. The sample
determination method used by the researcher is saturated samples and uses SPSS 2.0
program. In the process of analysis and data processing, researchers use several
methods to test the data. Tests used are Validity Test, Reliability Test, Classic
Assumption Test (Normality Test, Multicollonierity Test, Heteroscedasticity Test,)
Multiple Linear Regression Analysis, Terminated Coefficient and t Test. Based on the
results of the Determination Coefficient Analysis, the value of Adjusted R Square is
57.1% which is classified as medium. The t-test results say that the training variable
has no significant effect, where it is known that tcou: 0.089 <t table 2.02890 with a
significant value of 0.930> 0.050. The variable Work Discipline has a significant
effect, which is known to tcoun 4.837> t table 2.02890 with a significant value of
0.000 <0.050 and the Maotivation variable has no significant effect, which is known to
teount 0.891 <t table 2.02890 with a significant value of 0.333> 0.050. Based on a
series of tests conducted, it was concluded that Work Discipline had a significant
effect on employee performance, while Training and Motivation had no significant
effect on employee performance.

Keywords: Training, Work Discipline, Motivation, Employee Performance.
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