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Factors Affecting Performance Lecturer

Y. Hudi Hermanto ', Marta Widyustul® & Lusy
"1 Digres Cenclika Caibolic University, Sumbaya

Ahbsirui

The parpase of this study wos Lo cramime e
effoct of work mativaton, relational capeisl, sod
structivre] cupital on the pedonmance of lectarers in
the Assocision of Cutholic Coileges (AFTIK) in
Indisticsin. This research is guantitative and cansal
This study wses @ goestonmare  diswibuoted 1w
lecruwrers who work in the AFTTE esvironmend
Incdlonesia From the divided questionsain,
primary dasa, with a ssmphe of 62 cespandents. [T
it s woulyeed iy wnillde oegies s Thee ke
resailin shaow that work mistivation, relational capital,
unedl  wnactaral  capital  cam predict  becturner
performance, amountiog o 0 312%, While b
remalning TH K% is infloenced by oo variables,
which were noi tesied in ihibs smidy. From ihe
varinhles fres of work motivation, relationsl capatsl;
amnd siroctural capiial, only work motivason has §
significani effecy on the perfommance of lectirers,
Some sieggestions frimm AFTIE beld & forum i assiu
hix members in Internations] Joumaels, as well B
appear B panicipants.,  and  paricipale o
competitions mnd speniiers o vanoss nabomad awl
imsernazions| forems.

Keywonds: Work Maotivaiion, Relatonal Capsial,
Seructrad Cagpital, Perfommnce.

I INTROMDENCT IS

Compamy performance. b arongly Inflacnoed by
the company's ahitiey 10 manage and conerod s own
resrmpces (Fatihudin, et al. 200 8). Good perfarmence
is the performance thar follows the procedures
sconrding b the, eytabfiched stanidands (Mochkias &
ﬂﬁl.i.iﬂﬂnl 2018L Humin rewminies are ong of the
[aqom  (hof delcrmiing the spCeesk e Taslupe of an
anpAlikrale I |I|_|'|||_-|.Il'|:l I okl T'Ih is whai
mxkes Biiian resudrecs Gnoasser whose I.'Um
sl he increased.

According o Sudarmamio. (2009)  every
DFEANEALIDN 1§ reguired 1o be sble 1o compete, o thel
despile [acimg globel competifion the orgamization
can sl survivie, Companies il epployees cannod be
scparalecd, employees hive a very imponant mele in
carrying outl ihe life of the compuny asd omployoes
gre setive aclors i every organizatiomal activity
{Mochklos, ef al 2018). The Imporiance of homan
riwoisnets needs o be based on all levels of haman
redoiroe management by the company on ibe gualsty
al ench of its employees (Erfima, ef al. X0 T}

A we kpow, lumin resoanocs, capital amd
sechmology e very imporami [sclors in croubing
prosdodl yaaliry. Too uchieve opiims] resulis, it s
necessary o mowe (these  resewrces  effectively
Businesses thal we mopponsd by all parties ia wn
OrganiEsibn Ee very meceisary o achieve these
goils, both from the management and from (he
employess. In this case, i@ & necessary foc the
imsigement i make new breakibroaphs, o onder 6
move the haman resources they have, The mosd
impartant resonrces are human resources. Although
1 organizadom hos sophisicsed echmology, 1t wall
nol b eifecive, wihoul ihe sappon o melisble
haman resaurces. Therefore buman restarces noed o

et carelyl munugement

Thes reeesrvh o w develgimem '} st
il

e Larnaste sl Cittong (20008 b oiafel B
el Wk Maobivpine  on s pedommonse
cmploveos ol the Tetksem Jubue et Bord fegun

(W] Beksw ) 'What distingmishes this ressurch lies
in s imdependent varishle which adds ingelieciaal
capital gnd work sress; o well as on ghe obpect of his
research in the Darma Cendikn Cathndic Linivemity
environment. There are many foctors that infloence
employee performance, but what is taken as the (st
cuirse by resesichers i work motivaiom . Reseach on
work ivation & mosily dose wath meondessent
restie. Fessieoly fromn Lanowipl aud Sabap (2002
uhows  the I unlis Il'-:!| wrirk Iﬁﬁllnnl-l'll 'l' B
slpnrficumi e on porfommuncs. THis oscerch s 0
Liiwe wriih g fesesioh ol Asim o 2000 V5 Sgblch e @l
(Wi j Seiwan, & ab, (20045 Mendimo =il
Supeiyatin  {2014), Heahmassn  end  Supraysno
(B, Sari, & al, { 2002), Potu (2004), Hokim
(B, Tanla wnd Sawni (20135, e, e oal,
(200 Ty, Fimhuun and Sionquri (20T Mumy wnd
Hudiwinarsih (20025 anid research (nom Seiame e al
g, (200L&), This nescarch B mol @ loe wih
Rabmawnti's (206) revsarch whach shows tha resol
thai inotivatin docs s affect  perfomance
{empirical study In  tbe Karanganyar Repency
OFFKAD Office. Rahmawails ressarch i supposted
by Kurmiawtan (M 25 and Dheremaamn, e al, (20725,
Raniosuhi. o ul, (H016) who shows thol work
mafivatbon diss nol live & significent anid negacive
clfect. Huntuwens in hisv resesch also shows 3 less
atgmificant relmipnuhip beaeen work maotivanom amd
empinyee perlnrmande

Bescurchers o miorcskd im0 edding
imebleemial capiial vanahles as the wecond vanable
bhecamse based on rescanch from Longo end Murs

ISSN: 2393 - 9152

hitp:/fwrsrw internationaljourmalsstg. org

Page 21



KSR bmermational Joamal of Ecosomics Managemest Rindies | SERG <FEMS §« Votome 6 buge | - Tanary 3009

(011} shows that inellecunl cupital positively
influences employes work behaviors, Inieleviual
capital wudied  Includes relationnl capital, amd
siractmrul caphial. The haman capial fa nor included
i ihis sindy, bevanse when processed by 5PS5, the
constmct resabs ghow thar homwan capiral is nod
retiable. According o the knowledge of researchers,
there are still mot many stsdies thot Hnk infellscial
caplal o employes performance.
FIJ. I'IL.; AT REVIEW

LTS .rr||_|r|_r_| fi Ml st o 0 b glas paslivaliied b
thee g off leiving Tonoe diel oreakes Use otlilis i
al ores wenwk w0 tRm ihey will Coupemie, Witk
ellgitively uwml b jMlegriied sl glL ihews eflits b
s birue ettt Sormeime who bs nob mepbi vated,
only gives minimum 2ot m erms s of work. The
cnieepd of msivation, is en important concept relabed
o individual perfirmance. Motivation means giving
il the sriving of motives o things that give ride fo
encoumgement of ciumetances that peve rise o
enconmgemens, Motivation as a skill in directing

eniployoes o wark successfully, so ax i achseve the
d“lrﬁff employees while schisving arganigational

fribiwatians Bl 1s o 8 pemsim s ednvser wiei

l.:l: rrnlire 5 behoyvior ia soler G aciicve the pnad ol
TIETER i

Prapie wan e waork 10 mee i needs wf
jappds) snd  the
realired  (limcortciois
et U] |-..'|rl||I Wl Tai ik j et |'I|I"_|'|I|.'u.' necida
nnnspissics] il mmisl. One ool thom o weerved
incentives, For some employees the bope of eurming
money 5 ibhe only reason o owerk, ot others ogue
kol money s ooly one of many fulfilled needs
ihroagh widk. Spmeons who works will feel muoam
valugad by the sumounding commmimity, thai ibrse
whie don't wark, They will feel more yalued wiven
ihey recelve wvariows faclives and other s
gyl from the company Where they work.

gl oUW
fopdulilesares gl ahe Hisl

L=t LR TP T T

Reasons  that encoumge poople @ do
someihige, becanise they have nesds shat misp e
fulfilled. Thiere are three Kinds of haimn el
pomelys (1) the need for achiovemeni {nced lor
schievement), e motive for the need for
achievement will encourage somebno kv develop
creativity and meve all of their abilitics and energy
order 10 achieve mammam work 12) ibe
mood Por alfiliakon (need for affilistionk 1o e
mael saEny W e scocgnad by oty peaple m ine Yvmg
anril wiihpluce, e Becd B leslbngs il Fuspecc, i
piod by el ggugress, dind (Be e o (gddings ol
purbeipitivm by the mesdl Bor passder, 1 T el veng
foree b oun Sfon we pechicve o power | Hasibpan
JIHEL

Berendoom and  Swiner in Rahmayuntl
(2014} define “motivation s & menral conditon tat

encoureges poiivity and gives energy which leads o
b schigvemen of needs givieg selisfaction or
reducing iinbilances®, >

Masibmn (2N defines “rmsivation is the giviag of

il dlevehiig Tome Ui credtes Qe eiilipalosis ol jnms

wark, =n thut they

proobticifvely o simsdearilly silibeve gl rralive (i

imienibed poals,”

Acending o Manglmpegom ad  Prabu

(2(H15) that. mobvarion theories cam e calcgonred

inun teres prowps, namely:

a) The (hénry of mativaben with e oonoent
upprosch emphasives mone on whil factons
make empleyees  perform  cenain  actions.
Expmples of Abrohar Maslow's mobivasomal
theory. & pason beha ; because of the
arge 0 Tullill varows needs. Mecds e definegd
i® & pup o ppEilegL chil s e penghs wl I‘II""F.L'_'II
o remhisly il an dnigaukse dewl b oo el B e
o luyes s nettls ol |IH*H|_"I|' | vl
alviw dbimappeioed bolisy ke, Comverseiy, il
rivdly ait el e |_"l||.l||1:.'|.l|. aill alapew, ||J|!1|1
'_|r|1u'|-|rl lis W II|r|||l|..,—|.I||I|.|HI i ||| WY TR ATR]
Five buman ﬂa-ad:‘. acconding o Maslow, among
oiliers; physi needs, securily or sufery
needs, affilindon or scogptance {socinl needs),
esloem or smius nesds (fhe need for prestige
awarids), and acnanlizanion (el acrualioagion).
Maskow  fin Hamibuon, 007} soggests o
mativaional  fheory  called Maidow's  Meed
Heprarchy Theory'A Theory of  Huwman
Motivaion or Maskoa's Hierarchy ol Meeds
Theory, The essence ol Meslow's iheory . that
human needs e grmnged in o hicmechy. The
hierarchy off needs Follerws the plaral theory b
wmenne hehaveshancks. st there 1 mn
urge io Al vurbows pesds, Mashvy agues,
Shoalis s Shosllid d i Plasi®ogan, PIEINY b4 adliion
telermed 1o @ W mende] comeemmang huimiin meceds,
sl Ui dhsery i el W sl ssmeone s oeicds
ol st be felfillssd so sl fdaliy didiols wodk
somenne's desired meeds are tieved. That is, i
e first peed has been Rulfilled, the second bevel
peels will pppear 1o be the mmin, Forthermone,
If the secomd level nseds are imen, the tlind level
meeds arise, and so on until the ffth level nomla.

e willing b asnk tepathio

b} Motivation theory with reinforcement apprisach,
emphasizes mome on faciors that can mprove mn
action &amed obl of that csh feduce an Acton,
Examplex of Skinners ooty of inotivalion
{opemnd confitishing . Skinner in Koring (2017)
suggests that the mouvation theory approach
miluencee amd changes woark hehavior, namely
the frrmmation of belaviie of oiten relermred 16 a5
torms smch as behavior modificaiion, positive
reinforeement, asl skinnenon  conditioning.
This approach i3 based primanly oo the bew of
mfloenee (law of cffecth, which staites thag
behavior  followed by coneegquences of

ISSN: 2393 - 9152
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ntisdiction (ends o he repeated while behavior
followed by consequonces of conseguences of
pumishment icods ool 0 be ccpoaled, Thas
individual behavior in the fulure cn be
mmumdhlﬂummw.

ch Mogivaional theory wilh & process approach,
o only  emphssicss  whol  [sctors  make
emiplovess aol, bul also bow ibe smployes s
motivated Examples af achisvement mmalivateon
thencies from Clellud. Achbevemeni modivation
cun be interpretad as & foroo thal encoampes i
perman o owork or cany onl an activity o
responsibality mazimally in odder o achleve

high performance.

Wik mobivation i o mental ETide or
conifiton of & person where the pemon feels movel
i iy & pob charged b him, s that it ean influence the
shility, and sbility of employess o di work. With ihe
exisence of high woark motvaion in employees, ibey
wre expecied o hove their work e, be able o wark
wedl and have high loysiry, There is o fulfillmeni of
needs anmng fom an cmplovee 0 work, which &
useil ar strengih or energy (emsrgy ) which resulis in
encourzgemenl for employees o cary ool acfiviikes,
in onder 10 meel of satisly ibose peeds,

Muotivation i basically o process o try b
inflyence suaneoie 1o di sonething we wand, [ e
wiipili [0 an ocEeageimenl fiom the oalalde
comoEme B

I"":r:': Sl AT arlive lietw e encoieaese the wiork ol

sibomilinstes. we ey et sk Fod ey pavang ull
thesr sbilitles aiml a&ills o pralise the compuny
sl Motivation comes  from  the  wony|  motif
(motivel, which mean: encouragement  Thus
piobiyadion mednd 8 condition il encomgsy i
B imiiaEs Bevakisd SimTIenms Wis sIMmEmNgE & &y,
which iokics  place  consdwualy  (Ranmi, JNT)
Motivethon guestions how i encourage the wark ol
suhondineies, s they w0 sk hard by giving all
their shilithes and skilla 1o realize the company's
goals.

.|n|.l-.-||r||'| werf Il El '

Amuﬂingm“ubul]uhbu: {2006 (in
Kamma, 200T) motivation i desine - in  sooeong
gauring the person 1o tike an action. Motvalsa o ihe
process of igggr-business linkages  and satiadying
cerinen @eedd. L ofher sorde  maotieasteom s 3
willlggngess s exen o high Tevel ul ol i achigve
.-i:l_'n|||-:llllll|| il F.IJ'.I. There in a degire and P.I'Fﬂﬂ' A
persen's inbemal stele thad couses ceruin busingss
resiles 1o be miractive, Ti meana that & reed that (e
ol been astisficd orcages bessdon, which nomam
creates 4 cemtain fmpulse in & peran. In o shoner
sense the motvation comes from within o pemon
{Walke 'E'lh' Karina, 2017}

Accowlmg o WehPing o 288 meoms @ hom i
ipeopeds Thol exprloms b amdcmsiy. diection Gl

ISSN: 2392 - 9152

Rt T

persvvetunce ol un individuaal o sy !,I.I.I|'|“Euh1J

amn (heEn cgrensrer o) oo e comclidliéd Uhil.

Iy Wark meotivatin 5 un argenl part of an
oiganization kel fungtions us ® ool for
achieving goals or ohjectives o be schieved,

2 'Wark iotivalion comiuins iwo man goals in i
indivilonl, nemely to ulfill periosal meeds and
desires and arganizational goals, and

1y Mistivation of wadk ghven 19 wmeone (& only
effective when in & person has the. beliel or
canfidence 1o progress aid ascosed: [ the

Acconfing to Luthans {Im Kanna, 3007
midEvanion is & process as o first uep for someone o
take action due b phyacsl and  paychological
deficiencess. or i other wonds is an engouTagemen
that i ahown 10 mmoet conmain meods, If this condition
does ot pocurs, il will reduce e work motivasion of
employees wsd will have an umpact on dechning
employes pofonnonce.

Inftlectunl  caplial (10§ s defined as
knowledge med by companies lor  compelitive
wdvaniege ol Includes bumm cupdial (Enowledge,
skifls, and indivisleal alhlides), simeciami capiial
{ruuibnes, processes, aod deishoses), and relabional
capiinl (inkernction between individoals ndividuals
and  deelr relutions  petworkh By wmbisg an
organigalional - perspective, experns arpoe that fC
encourages oompagy pedformance, influences  the
company's  npervanive capabilivies, snd  pesitively
influences the compaays shiliy snd knowiedgs
tramader. In addition, varions stodies have identified
ihe coafiguration of huimen resources and specific
organizational  structires  ax antecedents of 10
Cwganizatiomal metrics e aasessing 10s have been
proposed, slong with  relsionshipe  betwocn  ihe
itimenabses o haman, srochersl, and  relasoenal
cupilal of 1Cs (Lomgo and Mum (20000,

Iniclboctsnl Capiisl ® & resource (hoi i
embedded in the sctions end sbilites of peopke
operling i ibe company. Therefore, i 1 snid thai
rescarchers shoubd explore melbectunl capitnl Srodn an
individisnl level perspective - mol @ the organiational
level - o get mome precise  know nbna
phenomens relnied o intellectual capial. 11 aldas.
i edjic-hnesd v armiighy’ enmplusiie e
merd e pay ook 10 the st oF aowledgs
Wuwd valie cremion, sl that this o dsially siosded 1
.||.||-.|-.Iu|;Lm1'.1|-|~ L RTI AT LY

Employes  perfivvimancs & ilie ouicounp
pivslisead by @0 cmpbisver in 6 comui el ol e
i thn plece whene the coimpamy works Acconding n
Manghuncpum  omif  Praba (2013 diaiit]  tha
gimplives purfimmance: ik ho sk il o guadig
end grmbity schvevid: By an etpeyee b arriping ol

Page 23
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Rin dikes i pconlance wklh she pespensibiines

given I-llhliﬂ

Slubsiig i1n My MMy diclibes
perrmunee |SerhiEmunce) g 8 pespriiion of e
level of schsovenumi iof am sERIEy or poegodm o
puslicy i pmbiaiegg Ui ol objevtries, mission: aml
i fafiiig il gt uvigmtrdlue Lol ifgsl .
rpanirninm v arakige  plaEnming  plen The term
performance: o often weel e el o he
pchievemenis or abooess mies of individusls o
groups of mdividuuls, Performuses can be kaown
ooly il individuals or groups of jmdividuals have
established wuccess eriterle. This suecess criterion iy
in the form of specific goals on targens i ba achieved.
Witk o goal i warget, the performancs of a pemon
or organiestbon canial be known beceise these ane o
benchaerks

Mure explicitly Lowler and Poter stabed that
performance B & Csuccessfal mode  achievemsni”
nhiined by someone from h actions {As'ad, 200,
From  the ahove  limimgion  conchedes  that
performance i ihe Foeull achieved by @ person

ncoprding in the size thar applies o the work b
Auestine,

Perfonnance  appruisul can be done by
megsiAng employes commbanmms i the organicd o
1o achieve the goals i be schicved.

Dbsormm (I Playu, 2006 suggests ihai
ulmost ofl methods of performance  messunemeni
cumsider the [ollowing:

o) Chamntiy s the smesimi that is completed or
uchieved:

b Quality i quality thul roust be compleusd ar
uchieved;

&) Thitacliiess il is peconding  whesher of nol (he
P pluoned time

e Ihe nlfveui U LITEIE A T P cosniiudeill 1w il
it pesonmance of enloyess s that there das e
measaed _firoe quarmity, qualiny,  and
umellnses U wlidition, i1 alss recpueines the shiliny w
dis b o s ipdmice with the nsimecsmna given and

nadrety

nEis b aonitance with the [TV Fiy thi

e rlr.l:l'r C & syt |"|:|
m METHODS

Thies whady uses u guumisintive approach, Uig &
guestanaioe distribated 1o Jecharers o the APTIK
envimomment, Questivnmaires were  distrbuted 0
Jectisers, in the AFTTR environment with a sample of
L7 respondents in Surabayu, Malueg ool Maokasss

I
| B

were  analyeed  oxieg | ewilliple  egiesilom
Independent vanables from this smdy were work
indivation, mond  imeblectual | capial (which
imngud relaiional  capial, and  srucismal
capital) herens ahe  dependent Yinwhls W e

r'i:||.|lrh||||'|-.'.,' ol the keciare

(5502393 =152

Mlammnpyiied Silijais | R2ELE LHEREN 6 W

Wi B Reant | o Jamnry 21004

The defimitlon ol wirk molivatson in thia
study inchudes physical nonils, safery mesds, mnckal
needs, the meod for approcistioniprestige, and self-

The defimition of meclieciaal capiial in this
wiudy s divided oo two parts. aumcly  relations]
cupital, snd suctural capital. The definicon of
relationsl cprial in ithis siady includes: incractions
between midividunls, and thelr relstions setwork
While the onslersiamlsrg of struciural capitnl includes
ntitimes, Processan. wnil dytn hases. ¥

While whad o neesan Dy beenarer

perfirmmnee: s He presdiice ol ledimees
mualgnomemi desdjing, lrabitting o nllakle winrk
ALY srandans
managrmen, ol work imoensvies e gan

|'|'r1| niwner

plltsey the |1-:1.'||I|'|.|II| & ol leiiarers

HI = Work Motiwsiing Influences Lecrurer

Perionmance

2 = Relavional Capiml Influences Lecrurer
Perfonnancy

H3 = Sacraral Capieal Inflaences |Lecrurer
Perlommmee

Figurs | Concepimal Fremework

IV, RESULTS AND DISCUSSIOMNS
Thin sy wsed & questionnaire disirbuied o &2
lecturers o the  AFTIE  environment.

The guessonnmire was wesicd wiih Relinbibity aml
Validiny, procoised wang SPSS M, wiih  the
fulbvavimg resub:

Tehle I"!.'.:.JII-.I" Toul

Crombach's Alpha
bdosdel LETLE LR B of s

| | Bmdelandlioms | 0
[ Work Mt (] [

| Ralational Capital (IC) 1,708 ]

| faruictural Capliad {107 it it i

| Levauner Performminig BA7E T
Hiaveed wm i veaiills od KPSS TEvRiERsEil, . |

aii B wrca fpoun e ehie dlweres the wadise il

Cimmback's Alpl & above O 80, w0 .l::r.nuﬁug {x]
Ghoaali it e be sid ihat the variable s relishie.
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While fior the validity test, il shows that ibe
cofrelition  betwess euch indicalor o the ol
comarnet gonre shows skgnificant resulis. Classical
Assumpiion Test condueted wsing multieallinearing
teal, sitocorralation test, hetpmseedasnciny test, amd
mmmaldiey 1281

[ |

Aot t : .
Tokanes | WIF
Work Moivnion | 0737 A% |
Weltinnal Copitad (6] | 0000 T
Sirucural Capisd (7] 1,740 1384
— T r——

Tahle ) Multicollinearity Test

The il the Talerance wvafue s
“greales thaa 016 waih ihe vadiee ol iBe Vardance
laiifastiniin FEactine 1% 1Fh dhere le i amic intlopegdci
Uiirtale i bk 0T enbag ol goeshd desl 10250008
can b incluided thar e s omo o olicnlomals
mevween  imsdfopenadem yamiahics o e FepTs ko
ittt |

Tabe | Amiogormsbaizon Test
Muied

[exrfvin Watsmam
| [
Source: SPAS Processed Producs

Bused cn (hie tuble, the value dl = 1177 and
ihe limit dia = 1,450 Dusbin-Wstson Test Resubs =
1% than du fime | 689 ool fess tham 4-
1689 de 28000 10 Be conelicled il figio b

[T g TR

}'ﬁ;r Hewriecmlanibolis bmei Joils Gy Figue 2
shiipms (i e s heeeoscedaaleiry. b ocan be spen
frmin ihe cesimials el ane wedomdy  dreknbrsesd
el e ser pusier, a8 hefow

1. Seamer ModThe Manmality Test sppeury from (he

o
R

+

Tuhle .ﬂ:ﬂ e Kidinisgodios Sipiiises Tisl

&1 ni

e P’ Whan HAREEE
Sl v 3 gliFaark
bl | nipoiast e b L]
Uniborora LT i
Sl i 1
lom Ml i nid
L Ay i 0l ledli mar
LT T L L™ (S L
il el e T 1 orman HT®
(S [T =1
| i LL]
[
i Tonl dewwnbnd ess is arrmal
i U ko o Foewy i
¢ lMkaien Sgrifcan Lameaio
d Thisbaa lrsar o 1

Rt e . T

The besl sesubls ooy ibe KodmnggoneSibvmme
Srgibation tebl shiow thial slurs is moenudly disirbalbed

Taews ¥ Saranasd M Pleas

Wy Imoking st the wommed gt uf e phil.
et 1w aamiilaidee] bl |.I|rI ruiitinds Arr ety
iwirEwied @l syrimgrial (m the moreinal profoony
|l|||l|h |,:r.|.l|,||| e srplseiesl peaoinls con sl amunid the
ibipprrmal, g s isllscais Bial e rewidudds e
|:|::|'l||||||:I ifisirshaizc]

Tuhic f!ﬁ.hh § R iary

Blrele! | H i Adjinacd | el e
Simare At il thil
[ECTRTLTHTES
i L5149 0,.rm 1,352 :_.i._HJ.

St SPSS Processed Prodiict

Based on whie 5, K Em.m: w0270,
meenning thet 27% of lectren’ performunce can be
expluined by ivation, Redosonul cipital, usl
Stroctum]  coplial,  Whils the resuiining THE o
enpluened by ambeer warmbles  oopede Uy esseubich
uails]

Tabel &1, F Tos mnd &

Muoded F Sugmilikmn
LKL 100K
Source: SPSS Processed Produscos

e ————————— e —
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Aa g vesid o dle Toble 6, F Tess ol a
shyjiifieaine valve of DO by sipalier don 005 4
alvws thst this regreseion mode! con be wsed to
predict  the  depensdemi  variable, namely the
performance of the lecorer, O i can be ssid ihul
work motivaie, relatonal capital, and strectaral
capital togather  Influence - the  performunce. of

lectorers.

Tkl 7, ta. T - Teat amd Signifikansd
Unslandsrdinsd

Moded Coeflicsenis T Signifs
A Sid.

| Ermror

| Conseani {14,735 | 1,592 o, U3 | 00

Wl o610 | 00 | LEAT | 0,000

Mativation |

Relational | -0,017 | 0045 | - i 55a

Capiial 0,056

{1IC)

Structrs] 00 | 0080 | 0317 | 0752

Capilal

Cemiike, who had differeni percoprions reganding
intelleciual capimd,

.|.|.|."I" .
LML A TSTERNS

Frimee ihe PesAinE. i ocun e vingluglied I'Illllr“:FIII
Wormh muaihs v B & '-|i-:I|Jii....n'II EEEGUL o e
i o, §2) Redmionil capiial does ool aifec the
performiuncs of lecturers; and (1) Structural Capsial
dises moil affect the performance of lecimers,

Judging from the rest remilis, ihe varmbles of
wink moniveion, relatonal capital, amd  stroctusal
capitnl oaly affect 2325, the rest-are mflusoced by
ather vuruhles, Suggestions for funme ressarch, i)
shpirald mdd @ varkshie of job saissdaction, compotonce,
wirk environment, and compensation
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