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Absiraci=— This study nims o analye the significance elfiect of imegrative leadership and employee engzeemend
an erganizational ciizenship behavier (OCB) permanent beachers froom 38 high schools £ vecational high schoels in
aeveral regions in East Java including Madiun City, 4 diswicts namely Maodivn, Mogetan, Meawi, and Pomorogn, as
weell as three regions of the Enstern Central Java provimees (Cepu, Blora and Bembang) as respondents. Primary data
was eollecied by dismibuting questionnaires with o sample of 470 permonent teachers ioken pon-randomly, The
annlysis technigque used s moeltiple bnear regressom analysis, and the test resulis ore as follows: 1) istegrative
Teadership has a signilficant positive effiect con (308 2) emploves engngement has a positive and sigmificanl impact
an CRCE; 3) imtegraiive leadership has a positive and significant impact on CeCB-Orpanization and CCB-Individaal;
4) employes engapement has o positive and significant impact on OCB-Crganazation and OCB.Dndividum).

Keynords— Employes Enpagement, Inbegrabive Leafership, U,

L Introduction

In the development of eegumzational lealership practices, miegrative leadership is a comtemporary leadership
style, Leaders can convey values such as pressure on il group, subondinae soppor, tolermmcs for risk, nd =0 on
throsgh cerain lepdershap styles. (o the ather hand, emplevees can form a subjective perception of  the
arganization's core values im fine with the values emphasized by ihe lesdership through the cliosen besdership siyle.
The practice of integrative leadership secks pew breakihrosghs by collaborating the srenpibs of leadership models
such as leadership medels that ame oriented b chamcter, peaple, @sks and processcs. Thus, the leadership practios =
cupecied 1o be able 1o bind, harmenize, increase OB, increase job satisfaction, reduce employee distress, and
mabivale pedential emplevees W be able o compeie and perform betler.

As a leader, the principal can infleence the atfitudes and behovier of school emploves, incloding teachers;
which cim improve OCD and teacher perbonmance. Teachers are the school's buman resources whis play o cemiral
rabe im determining the owiput of education services, detenmining the guality of school education services, the value
of school accrediimtion, and the 1mage of the school, bocause teachers are personnl whao mierct more idensively
widh stmlends and stmlents. The reacher has a role in miluencing shudenis’ way of thinkmg, behaving, and behaving.
In the: miclsd of the increasingly kigh talend competition im il cament indusiriol era 2.6, 85 0 teacher must be oble o
play an cptimal, proactve, full of mitetve, ceattve and immewvative role.

Teachers' comiribations in helpmg scheols realize. their visoon, mission, and goals are nat limbed 1 these
coivnined in the job description, but ieachers are also expecied o ke pant cutside 1l job description. The bevel of
e eachers contribution gan be influenced by many fuctors and ooe of them is exma-role behavior (OB
Erimulyami et al (2146) stade that integrative leadership signaficantly posinsely mfluences exira-rale behavior. In
adidition to the beadership foctor, n senee of involvement in the teacher also determines the teacher's OCE. The
aspects of myvalmenl, sense of belongmg, comambment, loyalty, and the desire io coniribute o the orgamzation ane a
reflection of &n employee’s myvolvement. When not 2l school employees dio not all bave o agh level of employee
engagemend, it is o formadable challenge for school manngers, cspecially in the increasingly fierce level of
competiion in school services, The nesulls of the study of Srimuolyani @ al. (2016] steded that high leacher
engagemen affécts the high OCE of teachef This research is o development of previows rescarch (Srimubyoni e al,
200 6) with the pim of analyzing the impact of inegrative leadership and emplovee engagement on OCH of jeachers
by expand iy the rescarch anea.
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Il. Literature Review and Development of Hypotheses

Turegrative Levdership

Yulk e al, (20602 defines micprotve leadership a5 o leadership siyle thot infeprates aspecis of compeicnce,
behavior, features, afinede, siyle, and simatienal in 2 leadership theory medel which, if applied can increase
argonistional effectiveness and  efficiency; whereas acconding b Femander et al (20000 the debinition of
imegrative leadership is a eombination of five leadership styles namely task-orientation, relation-orentation.
charge-erientabion, diversity-orimiabion and micgrity-vricntation, Integrative leadership is o lesdership siyle iha
develops an imtegrubed concepd of leadership that 5 o imegration of Gve leadership gyles (losk-oriented, relation;
change; diversity, and integrity) im order 1o inerease orgaizational effectiveness nnd sucoess

Integrative leadership in this enpirical stady uses the concepiiml framewaork of servant leadership (Borbaibo and
Wheeler, 2006; Liden et al. 2008) which s somilar o the mtegrative leadership model of Yolk o al {2002) and
combined with the four lesdership roles, as follows:

& Characier onenmtion, meludmg scpects: atithwle, valee, credibality snd maotivation, Messeremend of this
aapect i wisdomy, hamility

b, Oriemonon on peophe, including effors fo develop HR, leader relotionships with subordinates in harmony,
and leader commibment in employee deselopment. Measuremend of this aspect s alinosbc calling,
cmofional healing

¢, Task oricndntion, inclding aspects of pchieveément and swccess; beader 1oske and skills pesded 1o be an
elfective beader. The measurement of this aspect 1% organteationzl stewandship, persuasive mapping, and
Vi,

d. Progess onentation, covenng the efficiency aspecis of the organizstion's operational processes, developing
systems that are open, efficient anl fAexable. Measwrement of this aspect 15 service

Emplayer Engopement

The challenge for human resowrce manogement 15 how oreaniatons creale emabtional ties (enzage) employess
with work nnd workplace organizations. The characienstice of employees who are engaped inchede: working
passiomaicly, hoving a high spint of devotion and fulfilling msponsibilities with pleasire. Employe: enpagement iz a
posvirve modivabional condidion ol an amployee that con be seen from the aspects of vigor, dedication, and
absorpiion (Schaofeli, 208025 The vigor aspect is defimed 2 the high endhasiosm of an employes pecompanicd by the
desire o devole energy, persistence and enargy; dedication aspect 15 2 high level of employee mvalment with the
chaructenstics of havmng o high sense of enthusizsm, o feeling ol pride and mspration; the aspect of absorption is the
higl jabs ipvedmen and the difficulty of separating eneself from the work done,

Dvganizational Clitzenship Belwidor (OCR)

OB reflects choice behavions ilat are not pant of formol work obligations, bt suppoen the effective funciioming
of the orgamizabion (Feobbms, 2006: 364 ). The behavior, also called extr-mle behavior, s behavior cormed owt h:,':l'.n
employes even though the behavior 5 achally ned a necesity or chhigation, so OCH 15 pesded m orgamzabions,
capecially for non-profit organizations sich as school crganizations. An emplovee wlo behoves ext-highly does
nid expect certnim rewands becanse the employee performs soluntarily, as o form of employee socind behovior o
wirk beyond formal obligntions (extm rxles) in the work environment,

Onram et al, (206160 developed bve OCH dimensions that can be used o measune an employee's OB level, ax
fiollows:

a Aleruism or also called helping behaviar, which is the belavior of helpng ather emplovess | colleageess
valundarly when experiencing difficulties both reganding wsks relabsd o orgencstonal operations and
personil problbems,

b Couresy, which &5 i behovier of meimnming good melobionships with other anplovess 1o avoid
inberpersanal problems by alleviating wosk problems from coworkers.

. Cuomscientiowsmess or olse colled indivichal mistive, relabed fo performance thot exceeds the mmmum
standands applicable, volumory ¢fforis i camying ow the mle of o ereative fask, for the ke of improving
organizntionnl performance.
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d.  Sponsmanship, is the level of sincerity or wlemnce for condinons that are less than ideal or mneatisfociory in
the workplace, withoot filing complaints 50 ns 30 incresse the positive clisade of the orgnmzation, behave
palitely, angd be cooperetive.

e Uivie vimwee, which s respansthle behavior for organmizational bife, actvely contnbudes io the crgamzation
s has a congem for the existence of the organization.

In iz development, there are grouping of the ve dimensions developed by the Crgan inie meo dimensions, as
Tallws:

2 Citeenship behuvior direcied towards indviduals (OCH-D) 5 beneficial behavior for cedain mibfividunls m
the erganization and indirectly influences the effectivenss< of the orpanization (Lee asd Allen 20402

b Citizenship behaviors  directed wwands ihe  orgonization (OCB-0) are behaviors thor benefit the
orgarization, such as ohediend behavior 1o mainiain order in 1l work snvironmsent, safzguand orpanizational
wimehs, e, (Williams and Anderson in Ylolommmad end Adias, 20010

Hypwihesis evelopment
The resulis of the study of Somulyani o1 al. (20016) shoaws dhat imegrative leadership and employee engapement

infleence pesitively and significantly on techer OCB. In oher empirical studies, Ram ond Prahbbkar (20015 and

Sarapih & Margareaha ( 2015 find tleat servai leadership as an integrative leadership appronch influences positively
and sigmilicanily oo employes (XA

These results mibicate that evernl]l OB mnprosement can be done throsgh miegratve leadership practices and

increased employes engagemend. Formulation of research hypodlseses wking into acceanst theonetical and empirical
studies are:

H1: Inbegrative lendership positively and significantly influesnces CCH.
H2: Emploves engagement positively and significantly influences OCH
H3: Imtegrotive leadership positively and significontly inflesnces CCHA0,
H4: Imegrative leadership positively ond significantly influsnces CdCH-|
H5: Employee engarement pasitively andd signibcantly mfleences CCB-{).
Hit: Emploeee engagemeni pasibively amd sigmilicantly milisences CCH-1

Integrative Leadership: l

Orrientation on characters
Orientation in people Exira-Role Behavier (OCB):
Orrientation to the task
orientation o the process 1.OCB-0O
2.0CH-I

b A b =

Emplores Enpagament,

1. Figaor
2 Dudicenrian
3 Absorpiion

Figure |: Ressarch Framework

111 Research Methods

This type ol research iz an explamiory survey, with the smple being permunent tgachers and wsing the
questionnaire o o primary datn colbection @ Sompling wos carmied ot in several regions in Enst Javn with
permanent @achers from 5MA C SME  MA i severl regions in East Jaa which included Madinn Cidy and 4
Regencies namely Madiun, Magetan, Ngawi, and Ponoroga, as well as three regions of Exst Central Jiva province,

DL IR S3HTARDCEY L 25P20001 140
155M 19 10 1 L3
Boecvived: 20 Nay 2RI A eceplod: 18 Dee T0ED




Jor of Auk Rescarch i Diynanecal & Conteold 5, Yol LT 0-5f | s, 20

whiich bordered by East Javo, namely Cepu, Blom and Bembang. The sampling mealod sses convenience sampling.
Diata nrsalysis was perfommed with the help of SIS sofronre,

Table 1: Measarement nd Operational Definitions of Bessarch Vonables

Variahle Operational definitian Disrsension rmr Literature
Leadership practices criened to: | . Wisdom 4 inlikatar
I} chapwcser 2, Mivauehiny t indikntar

| A Atreatsiie callis £ indicators . Barh

| e

| Zipeopie | 4. Emational heafing | 4 indicators | wtosdan
furegrative | 3 Perovasive Wheeler

Leadershin | mEpREE 5 inlicators [ 20N)
Siravk | A, Cheganiziriamal Finlicatons . Page

| stewardship Findicators . Wang
| 7 Wision [ 20H0%)
i |pvracesy | & Service 5 nxlicators
Pasitive employee behavier as | §. Fiar 6 inclicatoes
Ertayan am it on trust, mbegridy, and | 2 Shedician 3 indicators Sohaufelior
£ e ) reviprocnl comammnmication in al. {2007}
TETEEmEAL | order to mnprove arganicationl | 3 dbsoepsian G indicaers )
AT TS |
Behavior thal is mhenent o 2 o E-.J: .
: 1; Altewizm Jinclicatiors
employess that excesds the job - e o :
. : ) Z iy Jinddicators .

OCR description, = .hw and valuntary o R Chrganmed.
and does nod direetly affect the il oy | dindicators | el (2006)
reward system that employess | Pl e Jinlicatons
Teceive. |- - Spanimousi Jinadicaions

{3 Chvie Pletue

IV, Data Analyzis and Discassion

The menther of schools that became the object of resarch amounted 10 38 schools comsisting of 11 pubhic
aehools and 27 privote schools, The number of questicniaires distibwed wos 484 copies, and the regpense rate was
ST 0% G botal of 470 remimssd questionnaines .

Table X Averape Research Variahles
Warinbde Mean | Desoripaion
| fmicgrmive Leadersip | 40488 | High
mientavipadakorakier | 84827 | Very High |
intedra TP ardang 38316 ) High
|.-."|:e'.'-ll'ra.'|ﬂ|'ur.l_qu\' 41344 I:['L'h
TSI Tayes A5 | Hizh
Trapliges Fagigaminr| 35| High

[ Tigor 37003 | High
Dedication 3 9%R | High
Abvarpiien 33176 § High
[ OCB 40224 | High
OC B0 41097 | High
(e H-1 3H%15 | Hih

The average teacher's answens far the variables studied were ligh (table 2}, Measurement of ngh-low average of
the samnbles, calowloied with & scale range of 0.8 of the research instrument that 5 seale 30 Tlee resulis of the initial
fest im the foem af data quality tests on 100 respondents froa 470 respancdents met valid and relinble cotena. The
resulis of the clossic assumption test for the developed repression equation mest the BLUE criteria, To iest the
feppoahesia is done by ©test by comparing @ aithmesic with O at a fevel of confidence (e 3% (003). A summary of
the results of the regression analysis of the three developed regression equetions is shown intable 3,
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Tahle 3: Resulis of Repgression Anal
| Estimate | 56, | Beta |tht | CR | p | Description

OCH =, * byIL + b.EE + ¢, e
IL | =*| OB (135 | 0035 | D166 | d.020 2N | CLHD | Sagmidicand T accepted
| BE| = | OCB | 023 | 0033 ) 0421 ] 10218 | 2.000 | 0,000 | Significant H2 acecpted
GCBE:':E“"' b1|L_h1EE = 8o it T
L | = | OCBO | G028 | G037 0045 | 3480 | 2000 | 0080 | Sipnificent HI acospied
EE | =+ | (M Bl | 1,245 | 0025 | 0414 | »A7 2006} | 0.0 | Sagmefican Hid accepled
QCBI=a, * byIL+h,EE + ¢, saakcl i
IL | < | AL | E5e | 0084 | 0,155 | 3584 1001 | Ol | 5 5IE!1I.FLJM“5-IL‘|’.‘|1I.H’J
EE | = | OCBI | 0,223 | 0020 | 0330 [ TH41 | 2000 [ 0000 | Significad HG accephed

Eet Lot = o L

Table 3 shows that all p'-n:lp-:-md h:.-'pmhcs-.s-m u-,-.:rq:d seen from the 1 value= CR. {2,000} aned pvalee <003

", DHscussion

Effecy off Fngegrantve Leadership oo (hganizittonnd Cintzenshilp Belavior (00 R)

From als= test it is proven thar integrative leadership influences pasitively ond sif@ifieantly on ovesall ond
dimengional OCE (B0 aned OB This supports Srmulyan (2006) whe foemd o pesitive and significam
impaet of imegrative leadership on OB Suppont Maharani and Aini (200% which prove the pesitive ind
sipnificant mfluence of servant leaclership has o significant mfluence cn (CE in a pesitive dinection.

Inteprative leadership practices that collaborate  |esdership excellence orienied w0 chamcter, emploves
cdevelopmen, perfomemee myprovement axd 2sk swocess, improving orgeniestional operational efficiency have
been shown to have o significant impact on CHCB I g positive dinsction {iable 3) OCB 5 & sponinneoes and
yolumizry employee behavior, helpmg or helping cowarkers who have difficulty in camying sut their daily woerk b
firizh it bester, when the employees work s completsd first Thess behoviors ane needed o help schools achieve
their goald, especially im tle: midst of the correni 4.0 revolsion. In table 2 it can b seen that the practice of
imegrative leadership m ShA SME ( MA which is e ohject of rescanch receives good responses by teachers,
because it places great emphnsis on chamcier while sill tryving 0 poy sbention 1o sk performonce and
performanece, efficiency and effectivencss of the education wervice process, mud also school HRE developmeni. In
iuble 2 il con alsa be seen that the overall (OB teacleer level is also kigh, This mdicabss that leaders wha lave the
spinit of serving subordinntes sincerely and con be robe moedels, con affect the OCE tevel of wachers, which in fumn
can affect feacher performance and school performance. PodsakofT et al. (200607 stake that OCH provides many
benefits for onganizations such ns: improving the performance of coworkers and managess, saving organizaional
resoairees; and helping orgamizntions o sarvive and adaps o changng environmenis (Crgon etal , 2006,

The Effect of Emplayer Engagesient on ihpanizanonal Cilzenvlhip Behavior (008}

Tahle 3 shows that employee engagemen positively and significamly affected OCB, seen from the p-values of
<), (15, Thess resulls support the opinion of Avey o ol [2007) thet positive psvelalogeal and emsdions] siates of
cmiployess reflect enpaged nitifudes bowands work and crgamization and produce high OCB (Avey o al., 2007, The
valug of employes engagement (lable 21 is ligh, and the dedication aspsct is the highest valie compared 1o the
aspercis of vigee and absorption.

Fram the results of employes engagement testing altect posiively amd significantly on OCB-Cr, meamzg il
engagemend with eachers that includes aspecis of vigor, dedication, and absomption affect ihe emotions of ieachers
s thadt it impects on changes i wacher work abtituxles andd behavics that can benefit the organiztion (00 (. A
promunent clement in engagement with teachers compured o other elements i dedianon, which = the leeling of
Deing involval by the feachers is very sirong in the work =0 that the teachers experience 3 sense of meaningfulness,
enthusizsm, pride, memration, and challenges in the mole of the sk undedaken o far. Employee engagement was
alsn fownd fo positively and significamly influwence CCB-1. Thess resilis suppon the sesearch of Srimulyani et 2l
(200 6y and Ramy and Prahbkar (2401 1),

VI Conelusion

The results of the study indicade that 1o further enhance helpful behavior, positive behavier, behavior thal mies o
performy beyond the mindmurmy ssandord, behavior that volusianly panicipsies in supponting organizaticnal functions,
Decomes @ more resporsihle, patient, responsive, and proactive feacher m the sehool then can have an impoci on
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improving teacher performancs, can be done with an imegrative leadership approach and increase fescher
engagemend boih work engagemend and organization engogement,

VII.

Suggestions for Further Research

Although the test results suppon the hypothesis, spae recommendations are recommenided fior Fuher ressnch
development, namety:

2

Employes engagemenst can be measured using o mulbidimensionnl approsch thar is work engagemsent and
argnnization engagement because in this stody it sll usss o single dimension,

The addition ol variables that affect OCH as 2 positive consegquence of miegrative leadership proctices in the
research meslel, such s aganzmtional justice, emplovee retemtian, and arganizational commitmend.
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