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PENGARUH KOMITMEN ORGANISASI, DEMOGRAFIS DAN LOCUS
OF CONTROL TERHADAP TINDAKAN WHISTLEBLOWING PADA
PERUSAHAAN EXPORT IMPORT DI SURABAYA

Oleh : Natania Imelda Setiawati
ABSTRAK

Banyaknya jumlah kasus tindakan kecurangan yang terjadi didalam
maupun di luar negeri menjadi perhatian yang sangat serius dari publik.
Tindakan kecurangan dapat mengakibatkan kegugian bagi berbagai pihak yang
terlibat di dalamnya maupun pihak yang terkena efek dari tindak kecurangan
tersebut. Korupsi menjadi salah satu kasus tindak kecurangan yang sering
dilakukan dan masih belum teratasi beberapa tahun terakhir di Indonesia,
korupsi harus segera di berantas agar tidak menimbuklan kerugian secara terus
menerus.

Penelitian ini bertujuan untuk mengetahui pengaruh komitmen organisasi,
demografis dan locus of control terhadap tindakan whistleblowing pada
perusahaan export import di surabaya. Responden dalam penelitian ini yaitu 50
pegawai yang bekerja pada perusahaan export import di Surabaya. Pengumpulan
data dilakukan dengan cara menyebar kuesioner kepada pegawai export import
di Surabaya dan diolah menggunakan SPSS 16.0. Uji yang digunakan yaitu Uji
Validitas, Uji Reliabilitas, Uji Asumsi Klasik (Uji Normalitas, Uji
Multikolonieritas, Uji Heteroskedastisitas), Analisis Regresi Linier Berganda,
Koefisien Diterminan, dan UJi T yang digunakan sebesar 5% atau 0,05.

Setelah semua serangkaian uji yang telah dilakukan, hasil penelitian ini
menunjukkan bahwa komitmen organisasi, demografis (gender, usia, dan lama
kerja) dan locus of control berpengaruh signifikan terhadap tindakan
whistleblowing.

Kata kunci: komitmen organisasi, demografis, locus of control, whistleblowing.
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THE EFFECT OF ORGANIZATIONAL, DEMOGRAPHICAL AND
CONTROL LOCUS COMMITMENTS ON WHISTLEBLOWING
ACTIONS IN IMPORT EXPORT COMPANIES IN SURABAYA

By: Natania Imelda Setiawati
ABTRACT

The large number of cases of fraud occurring inside and outside the
country is a very serious concern from the public. The act of fraud can result in
losses for the various parties involved in it and the parties affected by the
fraudulent act. Corruption is one of the cases of fraud that is often perpetrated
and has not been resolved in recent years in Indonesia, corruption must be
immediately eradicated so as not to incur losses continuously.

This study aims to determine the effect of organizational commitment,
demographics and locus of control on whistleblowing in export-import
companies in Surabaya. Respondents in this study were 50 employees who
worked at export-import companies in Surabaya. The data was collected by
distributing questionnaires to export import employees in Surabaya and
processed using SPSS 16.0. The tests used were the Validity Test, Reliability
Test, Classical Assumption Test (Normality Test, Multicolonierity Test,
Heteroscedasticity Test), Multiple Linear Regression Analysis, Reflected
Coefficient, and T-Test which were used at 5% or 0.05.

After all a series of tests that have been carried out, the results of this
study indicate that organizational commitment, demographics (gender, age, and
length of work) and locus of control have a significant effect on whistleblowing.

Keywords: organizational commitment, demographics, locus of control,
whistleblowing.
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