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ABSTRAK 

 

Penelitian ini bertujuan untuk mengetahui pengaruh Gaya Kepemimpinan, 

Motivasi Kerja, Reward dan Punishment Terhadap Kinerja Karyawan PT 

Primatama Jaya Elektronik Surabaya. Metode pengambilan sampel menggunakan 

sampel jenuh dengan menggunakan pertanyaan kuesioner kepada 70 responden 

yang merupakan karyawan PT Primatama Jaya Elektronik Surabaya. Penelitian ini 

diuji menggunakan Uji Validitas, Uji Reliabilitas, dan Analisis Regresi Linear 

Berganda. Hasi penelitian menunjukkan bahwa (1) terdapat pengaruh positif dan 

signifikan Gaya Kepemimpinan terhadap Kinerja Karyawan PT Primatama Jaya 

Elektronik Surabaya dibuktikan dari nilai t-hitung > t-tabel (5,907 > 1,99656) dan 

nilai signifikan 0,000 < 0,05 dan koefisien regresi sebesar 0,478; (2) terdapat 

pengaruh positif dan signifikan Motivasi Kerja terhadap Kinerja Karyawan PT 

Primatama Jaya Elektronik Surabaya dibuktikan dari nilai t-hitung > t-tabel (2,139 

> 1,99656) dan nilai signifikan 0,049 < 0,05 dan koefisien regresi sebesar 0,279; 

(3) terdapat pengaruh positif dan signifikan Reward terhadap Kinerja Karyawan 

PT Primatama Jaya Elektronik Surabaya dibuktikan dari nilai t-hitung > t-tabel 

(2,236 > 1,99656) dan nilai signifikan 0,021 < 0,05 dan koefisien regresi sebesar 

0,348; (4) terdapat pengaruh positif dan signifikan Punishment terhadap Kinerja 

Karyawan PT Primatama Jaya Elektronik Surabaya dibuktikan dari nilai t-hitung 

> t-tabel (3,338 > 1,99656) dan nilai signifikan 0,001 < 0,05; dan koefisien regresi 

sebesar 0,373. Besarnya pengaruh Gaya Kepemimpinan, Motivasi Kerja, Reward 

dan Punishment Terhadap Kinerja Karyawan PT Primatama Jaya Elektronik 

Surabaya (koefisien determinasi menunjukkan R square) adalah sebesar 61.6%. 

Persamaan regresi linear berganda dalam penelitian ini dirumuskan dengan: 

 

Y = 6,146 + 0,478 X1 + 0,279 X2 +  0,348 X3 + 0,373 X4 

 

Kata Kunci: Gaya Kepemimpinan, Motivasi Kerja, Reward, Punishment, 

Kinerja Karyawan. 
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ABSTRACT 

 

This study aims to see the influence of Leadership Style, Rewards and Punishment 

on Employee Performance of PT Primatama Jaya Elektronik Surabaya. The 

sampling method using saturated samples using questionnaire questions to 70 

respondents who are employees of PT Primatama Jaya Elektronik Surabaya. This 

research was tested using validity test, reliability test, and multiple linear 

regression analysis. The results of the research show that (1) there is a positive 

and significant influence of Leadership Style on the Employee Performance of PT 

Primatama Jaya Elektronik Surabaya as evidenced by the value of t-count> t-

table (5,907> 1.99656) and a significant value of 0.000 <0.05 and the regression 

coefficient. by 0.478; (2) there is a positive and significant effect of Work 

Motivation on Employee Performance of PT Primatama Jaya Elektronik 

Surabaya as evidenced by the value of t-count> t-table (2.139> 1.99656) and a 

significant value of 0.049 <0.05 and a regression coefficient of 0.279; (3) there is 

a positive and significant effect of appreciation on the performance of employees 

of PT Primatama Jaya Elektronik Surabaya as evidenced by the value of t-count> 

t-table (2.236> 1.99656) and a significant value of 0.021 <0.05 and a regression 

coefficient of 0.348; (4) there is a positive and significant effect of punishment on 

the performance of employees of PT Primatama Jaya Elektronik Surabaya as 

evidenced by the value of t-count> t-table (3.338> 1.99656) and a significant 

value of 0.001 <0.05; and a regression coefficient of 0.373. The magnitude of the 

influence of Leadership Style, Work Motivation, Rewards and Punishment on 

Employee Performance of PT Primatama Jaya Elektronik Surabaya (the 

coefficient of determination shows R square) is 61.6%. Multiple linear regression 

in this study is formulated by: 

 

Y = 6,146 + 0,487 X1 + 0,279 X2 +  0,348 X3 + 0,373 X4 

 

Keywords: Leadership Style, Work Motivation, Reward, Punishment, Employee 

Performance 
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